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Our Union’s 
Destiny 



By JOHN KOVACS 
1st Vice-President 

February 27th we have a plant-wide 
election within the G.M. Unit. Never in 
the history of Local 222 has an election 
been more significant than the one we 
will face on Feb¬ 
ruary 27 th. 

Before I sat 
down to write this 
article, I did some 
reminiscing, some 
soul searching. I 
was a member of 
the Bargaining 
Committee for 
over 12 years. 10 
of these years I 
was a Recording 
Secretary for the Committee and kept 
the minutes under 5 different G.M. Unit 
Chairmen, so believe me I have a very 
positive knowledge of the role and im¬ 
portance of the position the Shop Chair¬ 
man has to fulfill. 

I watched with deep sadness as our 
Shop Committee deteriorated under the 
past three Chairmen. It is fair to say our 
Local 222 has not had an unselfish dedi¬ 
cated Chairman since Bill Harding 
stepped down. Greed and incompetence 
killed everyone of them since Bill de¬ 
cided not to run again. 

The old slogan that “You are as strong 
as the membership backing you” is cor¬ 
rect, but it is also correct that any mem¬ 
bership needs a strong positive leader in 
order to receive the strong backing sup- 
port. 

Just before Bob White took Bennett 
on staff, he managed to deal a serious 
blow to this Local Union. With the Com¬ 
pany’s blessing he created the 4 Area 
Chairmens position, and with the stroke 
of a pen he deteriorated the power of 
the Shop Chairman. He knew he was 
going, so he didn’t care anymore. 


It will be a difficult job but it can be 
done. With the Company’s determina¬ 
tion to weaken our Union through the 
team concept, the next Chairman will 
have a tremendous job ahead of him. He 
can only do it with the co-operation of 
the four Area Chairmen. 

As I’m writing these lines, nomina¬ 
tions have not closed, so I don’t know 
all the candidates, but I do know one 
who will seek the position, Tom Hoar, 
our present Financial Secretary. Tom and 
I had our differences. As we are both 
members of the Local’s Executive for a 
number of years, we fought over differ¬ 
ent issues. We argued about policies. We 
did not see eye to eye on many occa¬ 
sions, but one thing I am convinced — 
Tom Hoar’s dedication and honesty, 
was always untouchable. No one can 
match it. 

If anybody can change the destiny of 
our Local Union, if anybody is able to 
put competence back in our Shop Floor 
Representation, it is Tom Hoar. I looked 
at both sides of the political faction of 
our Union one by one. On a scale of 1 
to 10 no one could come close to Tom 
Hoar. 

If I was not convinced, this article 
would not have been written. 

Ikrijw I'11 be accoseot)^oTit5C^ng 
in our paper etc. Anyone who knows me 
and followed me through the years, 
knows that the membership of this 
Union is most important to me. Regard¬ 
less of our political alliance, if I didn’t 
believe in Tom Hoar, this article would 
never have been written. 

For the sake of our Union, for the sake 
of our future, we really don’t have a 
choice. There is only one — Tom Hoar. 
Every individual has a place to fill in 
the world, and it is important in some 
respect whether he chooses to be so or 
not. 


Secretary-Treasurers 

Report 


By TOM HOAR 

LEGAL SERVICES 
I am pleased to report some upcoming 
changes for our Membership. First of all 
I have had discussions with John De- 
falco who is the liaison for the Legal 
Services Plan and 
he will shortly 
make arrange¬ 
ments to have a 
lawyer available 
at the Union Hall 
twice a month. 
This practice is 
taking place now 
in St. Catharines, 
Local 199 CAW. 
The service will 
be available upon 
presentation of your current union card, 
and will only apply to a question and 
answer session on your concerns, if you 
require the Legal Services, you will still 
have to make an appointment at the ex¬ 
ecutive tower in the Oshawa Center or 
phone 433-4242. Should this prove 
more popular than anticipated then of 
course we will expand it to once a week 
as the need arises. I’m sure this will be 
a benefit well used by the membership 
and I will advise thru The Oshaworker 
when this service goes into effect. 

INCOME TAX SERVICES 

Also on February 20, 1989, All Tax 
Services will be located around the cor- 




v 


LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 


NOTICE OF ELECTION 
GENERAL MOTORS UNIT 

For 

One (1) Shop Committee Chairperson 
Four (4) Area Chairpersons 
Twelve (12) District Committeepersons 
Two (2) SUB Representatives 
One (1) SUB Alternate 
Two (2) Insurance Representatives 
One (1) Insurance Alternate 
One (1) Pension Representative 
One (1) Pension Alternate 

Election Date: Monday, February 27th, 1989. Run-off, if necessary, Monday, March 13th, 1989. 

Times and Places of Voting: In-Plant. 

Gates #7, #13, #16 and 59 Building — Monday, February 27th, 1989, from 6:00 a.m. to 8:30 a.m., 11:55 a.m. to 12:30 p.m., 
2:45 p.m. to 4:30 p.m., 8:55 p.m. to 9:30 p.m., 11:00 p.m. to 12:30 a.m., Tuesday, February 28th, 1989. 

Gate #4 Rad — Monday, February 27th, 1989, from 6:00 a.m. to 7:30 a.m., 12:00 noon to 1:00 p.m., 3:30 p.m. to 4:30 p.m., 
8:45 p.m. to 9:45 p.m., 12:00 midnight to 12:45 a.m., Tuesday, February 28th, 1989. 

Gate #10 — Monday, February 27th, 1989, from 5:30 a.m. to 7; 15 a.m., 11:00 a.m. to 12:30 p.m., 2:30 p.m. to 3:30 p.m., 
8:00 p.m. to 9:00 p.m. 

Gate #6 New Stamping Plant Cafeteria — Monday, February 27th, 1989, from 6:00 a.m. to 7; 15 a.m., 11:45 a.m. to 12:30 
p.m., 3:00 p.m. to 4:30 p.m., 8:45 p.m. to 9:30 p.m., 12:15 a.m. to 12:45 a.m., Tuesday, February 28th, 1989. 

Gate #2 — Monday, February 27th, 1989, from 5:48 a.m. to 7:15 a.m., 11:45 a.m. to 12:45 p.m., 3:00 p.m. to 6:00 p.m., 
10:00 p.m. to 11:30 p.m., 2:00 a.m. to completion of shift, Tuesday, February 28th, 1989. 

Gate #3 Lower Foyer, Col. OX61, Col. KX46 Cafeteria — Monday, February 27th, 1989, from 5:48 a.m. to 7:15 a.m., 
11:45 a.m. to 12:45 p.m., 3:00 p.m. to 6:00 p.m., 10:00 p.m. to 11:30 p.m., 2:00 a.m. to completion of shift, Tuesday, February 
28th, 1989. 

Gate #4 Chassis — Monday, February 27th, 1989, from 5:48 a.m. to 7:15 a.m., 11:45 a.m. to 12:45 p.m., 3:00 p.m. to 6:00 
p.m., 10:00 p.m. to 11:30 p.m., 2:00 a.m. to completion of shift, Tuesday, February 28th, 1989. 

Gate #5, Gate #6 Body, #6 Body Cafeteria — Monday, February 27th, 1989, from 6:00 a.m. to 7:15 a.m., 11:45 a.m. to 
12:45 p.m., 3:00 p.m. to 6:00 p.m., 10:00 p.m. to 11:30 p.m., 2:00 a.m. until completion of shift, Tuesday, February 28th, 1989. 
•Gate #8, #9, #43 Truck and Truck Motorline Cafeteria — Monday, February 27th, 1989, from 6:00 a.m. to 8:30 a.m., 
11:30 a.m. to 12:30 p.m., 3:00 p.m. to 6:00 p.m., 10:00 p.m. to 11:30 p.m., 2:00 a.m. to completion of shift,Tuesday, February 

Audit Building, Wentworth Street —Monday, February 27th, 1989, from 11:55 p.m. to 12:30 p.m. 

Durham College — Monday, February 27th, 1989, between classes, if necessary. 

Union Hall — Monday, February 27th, 1989, from 6:00 a.m. continuous for twenty-two (22) hours, until 4:00 a.m. on Tuesday, 
February 28th, 1989. 

Voting by Union Card ONLY —Your card must be punched by a member of the Election Committee and you must sign the 
stub of the ballot. 

Times of voting will be expanded in the event of short shift hours. Brian Sliter, Chairperson 

Bill Hart, Vice-Chairperson 
Election Committee Local 222 CAW 


Car Plant Chairman’s Report 


ner at 38 Ontario St. to handle your 
Income tax needs from 9 A.M. to 5 P.M. 
and CAW members still get a discount 
if using their services. This service had 
proved very helpful to our members in 
the past and if you have not used them 
before why not give them a try this year? 

SHOP COMMITTEE 
ELECTIONS 

On February 27, 1989, the Local 
Union will be holding elections for the 
G.M. Shop Committee and also for the 
Benefit Representatives. 

After a lot of deliberation, I have de¬ 
cided to seek the position of G.M. Plant 
Chairperson, and would like to take this 
opportunity to seek your support. If you 
see fit to elect me, I want to assure the 
membership that I will put forth every 
effort on your behalf as I have in my 
other elected positions and look forward 
to representing you and providing strong 
leadership for the G.M. Unit as we face 
the challenge of the 90’s. 


By DON THOMPSON 

As I have reported out in a recent 
Oshaworker , management, because of 
the projected scheduling of the Chev 
Lumina, have found it necessary to add 
a third shift in 
Dept. 81 and 
Dept. 82 Body 
Shop. 

This move will 
add 12 production 
workers to these 
departments. 
There will also be 
an increase in 
manpower in Ma¬ 
terial handling 
along with Main¬ 
tenance. 

The following is the proposed agree¬ 
ment between the Union and Manage¬ 
ment: 

February 2, 1989 
It was agreed between the parties that: 

1) A third production shift will be 
added to Departments 81 and 82 when 
Chevrolet Lumina sedan production 
volume considerations dictate. 

2) The third shift will be a steady 



shift having regular shift hours of 11:12 
p.m. to 7:12 a.m. 

3) The third shift work week will 
commence on Sunday night and all 
hours worked prior to midnight on Sun¬ 
day will be compensated at the rate of 
double time. 

4) The third shift will initially consist 
of six (6) Utility Repair MIG Welders 
within Department 81 and six (6) Utility 
Repair Door Adjusters within Depart¬ 
ment 82. The applicable rate of pay will 
be $ 16.32/hr. 

5) All employees within Depart¬ 
ments 81 and 82 will be eligible to apply 
for third shift openings within their re¬ 
spective departments. 

6) An interview procedure will be 
utilized to further explain the job duties 
of the third shift positions to interested 
applicants. 

7) All openings will be filled in sen¬ 
iority order from those applicants that 
remain interested in a third shift assign¬ 
ment following the information/inter¬ 
view process. 

8) Union representation for third 
shift employees will be provided by the 
Zone 42 Committeeperson. 


9) Upon the elimination of the third 
shifts employees will revert, in line of 
their seniority, to the shift they were on 
prior to their assignment to the third 
shift. 

Yours truly 

If you have any questions concerning 
this or any other issue, do not hesitate 
in calling your Union Rep. 


MAILING 

LABEL 


GM UNIT ELECTIONS 
SEE PAGES 2,3,4,5 and 6 
VOTING BY UNION CARD ONLY 
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Shop Committee Chairperson 

ONE (1) TO BE ELECTED 



Tom Hoar 



Jack 

Whalen 


Seniority, January 8, 1964. He has worked in the following areas, 
“A” Trim and Hardware, Parts and Service, West Plant and Truck 
Plant. Tom’s long standing involvement in our Union includes being 
elected to the following: ODLC, OFL, CLC, and CAW convention 
delegates. 

Tom has served the membership in the Truck Plant as Alternate, 
Committeeman, and District during 1982 negotiations, and as your 
Secretary-Treasurer of Local 222 since 1984. Tom’s dedication and 
experience, as well as his interest in serving the membership, would 
be a definite asset towards Leadership and Unity in fulfilling the Plant 
Chairperson’s responsibilities. 


Jack Whalen started in GM in 1961 in the Fabrication Plant (old wire 
and harness), Truck Plant and then Battery Plant. Elected as Alter¬ 
nate, Committeeman, District of Battery and CKD, District and Vice- 
Chairman for five years and elected Plant Chairperson in 1986. Jack 
serves on our Executive as 2nd Vice-President. The leadership of 
Locals across Canada elected Jack to the Executive of the CAW-GM 
Council. 

Jack participated in 79 negotiations and was on Local 222 Bargain¬ 
ing Committee in ’82 and ’84 negotiations and headed your 1987 
negotiations with all of Oshawa Bargaining Committee signing your 
’87 contract. Jack always listens to the workers. 


As Per Membership Action the 
following will be on the ballot 

Are you in favour of taking Court 
action in relation to the alleged failure 
of General Motors of Canada Limited 
to contribute sufficient amounts of 
money into the GM Hourly Rated Em¬ 
ployees Pension Plan? This will not 
result in a Union dues increase. 


Yes_ No_ 



John 

Graham 


Truck Plant Chairperson 

ONE (1) TO BE ELECTED 


Rick 

O’Connor 

NO PHOTO SUBMITTED 



Pat McKee 


John has been very active in our local Union affairs and the trade 
union movement since starting in General Motors June/73. John is 
seeking re-election as Truck Plant Chairperson and listed below are 
the various positions he has been elected to and educational pro¬ 
grams he has completed. 

• elected Alternate Committeeman 2 years. 

• elected Committeeman 4 years. 

• elected District #1 Committeeman 4 years. 

• elected and presently serving the membership 
as Truck Plant Chairperson. 

• elected O.F.L. delegate 1982. 

• elected Oshawa District Labour Council 1983. 

• served on the Local Negotiating Committee 
“1984 contract”. 

• served on the Local & Master Negotiating Committee 
“1987 contract”. 

• has completed several courses at both the CAW 
Education Centre and our Local Union Hall. 

John has enjoyed the privilege of representing the Truck Plant 
membership over the past number of years and with your continued 
support he is looking forward to working on behalf of the membership 
for another term. 


FAB Plant 
Chairperson 

ONE (1) TO BE ELECTED 


John Lewis 


John is presently the Fabrication Plant Area Chairperson, along with 
being a member of the Master Bargaining Committee now and during 
1987 negotiations. John is no stranger to union affairs, he brought 
much needed experience and dedication to his present job as Area 
Chairperson. He was the elected Union Rep. for 7 years in Zone 
#29 and countless occasions he acted as District Committeeman. 

His attendance in various union seminars and the knowledge he 
has gained, we all have benefited by. John’s dedication and respon¬ 
sible leadership can’t be overlooked. 


Joe Leith 




I started to work on the Boys’ Line in Building 59 of the Stamping 
Plant. I have 27 years seniority. I have held numerous Union positions. 
I was elected Committeeman four times. I have been elected District 
Committeeman for the Fab. Plant. I was also a member of the 1984 
Negotiating Committee. 

I am running for Area Chairman and would appreciate your consid¬ 
eration. 


An active member of our Union since starting in GM and he comes 
from a family of trade union activists. Rick has completed various 
educational seminars conducted at the CAW Hall. He has also acted 
as Alternate Pension Representative filling in for Al O’Donnell. 

Rick was also selected for the CAW Paid Educational Program at 
Port Elgin, and he is running in this election for the position of Truck 
Plant Area Chairperson. 


Pat McKee has been an active member of the UAW and CAW for 
the past eleven years. He was an elected Committeeman and then 
elected Plant Chairman of Local 1090, Ajax, and headed negotiations 
in 1983. 

He now works in the Truck Plant having previously worked in the 
“B” Body Paint and is seeking the position of Truck Plant Area Chair¬ 
man. 


Car Plant Chairperson 

ONE (1) TO BE ELECTED 


Don 

Thompson 



Bruce Adams 


Since 1976 I have been elected Alternate Committeeman, Commit¬ 
teeman, District Committeeman. Presently elected as Car Plant Area 
Chairman, also a member of Local 222 Executive Board. 

I participated as a member of the Local Committee in 1984 negoti¬ 
ations. In 1987 negotiations I served on both the Master and Local 
Committees. 

I keep myself actively involved in Union Affairs by attending all 
Union Meetings, in-plant as well as at the Union Hall. I feel I have 
shown my sincerity and dedication in serving you the membership. 

I would appreciate your cointinued support in re-electing me Car 
Plant Area Chairperson on February 27th, 1989. 


Bruce has been a member of Local 222 since 1963. During this time 
Bruce has functioned as Alternate Committeeman, Committeeman, 
Alternate Health Benefit Rep., District Committeeman. 

Presently, Bruce is a member of the Oshawa District Labour Coun¬ 
cil, elected Committeeman of the “B” Body Shop, Executive Member 
of the Recreation Committee. Bruce also was elected in 1987 to the 
Executive Board of Local 222; since this time Bruce has worked at 
our Union Hall replacing our President, Financial Secretary and Ser¬ 
vice Rep. In 1988 Bruce was elected as a Delegate to the CAW 
Convention in Ottawa to represent Local 222. 



Skilled Trades Chairperson 

ONE (1) TO BE ELECTED 



Al 

Madden 


Personal Profile 

• 34 years of age. 

• 16 years seniority, 11.5 years Skilled Trades. 

• graduate Machine Repairperson, GM-CAW 
Apprenticeship program. 

• elected, Vice-Chairperson GM-CAW Apprenticeship 
Committee 1984. 

• Chairperson, Apprenticeship Committee 1986. 

• elected, Chairperson Master Apprentice Committee 
1986, representing 1,000 apprentices. 

• elected, Skilled Trades Chairperson 1987. 

• Chairperson, Local Skilled Trades Bargaining 
Team, 1987 negotiations. 

• elected, Master Skilled Trades Negotiating Committee 
1988, representing 7,500 tradespersons. 

• Labour Representative Durham College 
Board of Governors. 


Goals 

• to lead Skilled Trades in Oshawa progressively 
into the next decade. 

• full autonomy for Skilled Trades. 



Brian King 


As president of the Oshawa Area Skilled Trades Council, it has been 
my privilege to be the leader of the team that is responsible for 
bringing that organization back to life after it lay dormant for many 
years. 

I would like to have the opportunity to bring new life to the Skilled 
Trades leadership in the plant. With your help and cooperation, work¬ 
ing together, we can succeed in reaching our goals. 
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District 1 Committeeperson 

ONE (1) TO BE ELECTED 



Frank 

Taylor 


Frank has served our membership in many capacities in the past 23 
years. He has served 2 terms on our Executive Board, 3 terms on 
our Education Committee, 3 terms on the Oshawa & District Labour 
Council. Frank was also an elected Alternate and Committeeman for 
20 years prior to being elected as your District Committeeman for 
this past term. 

He has also been a Delegate to our UAW Convention twice, our 
CAW Convention, the Canadian Labour Congress three times and 
the Ontario Federation of Labour. Frank is an experienced negotiator 
whose presence will be needed in 1990 Contract talks. 


District3 

Committeeperson 

ONE (1) TO BE ELECTED 



Steve 

Drinkwalter 


I am married with two children, my seniority is August 30, 1976. 

Prior to working at GM, I did receive “Basic Shop Steward’s Train¬ 
ing” from the United Rubber Workers of America — Local 795. 

I was elected Secretary Treasurer of the International Woodwor¬ 
kers of America — Local 2-187. 

During my time at GM, I have been elected as Alternate Commit¬ 
teeperson for 2 years and elected as Committeeperson for 8 years, 
and acted as District Committeeperson during the 1984 and 1987 
negotiations, and countless other times. 

I have also successfully completed, in 1982 the PEL program in 
Port Elgin. 


Don Drew 


NO PHOTO OR BIOGRAPHY SUBMITTED 


District 5 
Committeeperson 

ONE (1) TO BE ELECTED 

Doug 
Reynolds 

Doug has been a member of Local 222 since 1960: elected Alternate 
Committeeperson 2 years, Committeeperson 10 years, District Com¬ 
mitteeperson 9 years, and Vice Chairperson 2 years. Elected to 
Oshawa Labour Council and Canadian Labour Council, also graduate 
from Union School, Port Elgin. 


Tony Tyms 


Tony is married with 4 children and lives in Whitby. Prior to coming 
to GM, Tony was elected Alternate Committeeman for the UAW Local 
1090. Since coming to GM, Tony has been very active in Local 222. 
Tony ran in the last Committeeman and Alternate elections, has 
attended education seminars on Committeeperson Training and Col¬ 
lective Bargaining, as well as attended many union meetings. Tony 
is very active in the organization of many sporting activities in the 
community. 

If you see fit in electing him, he will devote all his ambitions to 
being a good District Committeeman and doing an honest job. 




Mike 
McPhee 

Mike started in GM in 1976. He worked in District #3 Paint Shop for 
8 years, the North Plant Stamping for two years and has been working 
in the Truck Plant the past three years. Mike actively attends our 
Union meetings and is interested in Union affairs. He is also very 
active in CAW sports, fastball, slo-pitch and hockey. 

Mike is seeking the position of District #1, District Committeeman. 




Vic 

McCullough 


NO BIOGRAPHY SUBMITTED 


District 2 Committeeperson 


ONE (1) TO 

iWf Ken 
'iff Sutherland 

Ken is presently serving as District Committeeperson in his sixth 
year in the Body Shop. Ken participated in the 1984 and 1987 negoti¬ 
ations on behalf of the Body Shop membership. 

Ken also is serving as your member of CAW Intra-Corporation 
Council of Canada — Chairman of GM Unit for two years. 

Ken has served 25 years as an elected and dedicated Union Rep¬ 
resentative entirely in the Body Shop. 



Active in trade union movement since 1962. Elected Committeeper¬ 
son for eleven (11) years, Acting District Committeeperson during 
1979 and 1982 negotiations. Elected OFL and CLC delegates, 
graduate of Port Elgin, dedicated to 100% full time representation. 


Lyle Hargrove 


NO PHOTO OR BIOGRAPHY SUBMITTED 


District 4 Committeeperson 



ONE (1) TO 

Dan 

Gallagher 


Dan has been an elected Zone Committeeman for 11 years as well 
as your District Committeeman for the past 5 years. Since the can¬ 
didate elected will represent our area in 1990 negotiations, Dan’s 
experience in the past two sets of contract talks is essential. He has 
also been a delegate to the UAW Convention, CAW Convention, 
Canadian Labour Congress four times and the Ontario Federation 
of Labour. 

He was also elected to the Master Bargaining Committee in 1986 
by the Shop Committee. He is also a member of the Sick Children’s 
Hospital Collection Committee. 


Ken Henry 


Ken has been an active Union member since starting at GM in 1976. 
He has always worked in Dept. 94 and has represented A-Paint and 
Hardware as Alternate and Committeeperson between 1980 and 
1984, when then elected as Alternate Committeeperson in Zone 59. 
He was elected Committeeperson in Zone 63 in 1986 and re-elected 
by acclamation to this position again in 1987. 

He has also acted as Insurance Representative and SUB Repre¬ 
sentative on numerous occasions. 




Ron 

McLachlan 


An employee at GM since 1977, Ron has graduated from several 
labour education seminars, both in and outside of the Local. Ron 
has represented us on the District Labour Council, the Ontario Fed¬ 
eration of Labour, the CAW Constitutional Delegation, as well as 
being a committeeman in Plant #2 Hardware. 

Ron’s youth, knowledge and enthusiasm have made him a definite 
asset to our Local Union for quite some time now. He is indeed 
dedicated to the membership. 



Rick 

McEachern 


Rick served as Committeeperson in the Paint and Hardware area 
for 13 years. He is a past member of the PAC Committee as well 
as a Delegate to the OFL and CLC Conventions. Rick successfully 
completed many Educational Seminars at the Union Hall and is a 
graduate of the UAW Educational Facility at Black Lake, Michigan. 

With 19 years seniority in District 4, Rick is familiar with the area’s 
problems. 


District 6 Committeeperson 


ONE (1) TO 



Brian 

Hayden 


I have been employed at GM for sixteen years and during that time 
I have done the following: 

• presently Zone 57 Committeeman, a job that I have done for five 
years. 

• Zone 48 Alternate for four years. 

• graduate of PEL and CAW Education Seminars. 

• presently Recording Secretary of GM Unit and prior to that Record¬ 
ing Secretary of GM Bargaining Committee (2 years). 

• have filled in as District Committeeman, Car Plant Chairman and 
Insurance Rep. when asked to do so. 



Don 

Whalen 


Don has served the membership in various capacities over the past 
15 years. First elected Alternate Committeeperson in Zone 48 District 
6 in 1975 (3 years). Then elected Committeeperson in Zone 18 
District 6 (8 years). Elected for 2, three year terms, one of them as 
Chairperson of the Education Committee. 

Elected to 5 consecutive Ontario Federation of Labour Conventions 
and 3 Canadian Labour Congress Conventions, and as well as being 
elected to the Production Workers Collective Bargaining Convention. 
Don is currently completing his first 3 year term as District 6 Commit¬ 
teeperson and Vice Chairperson of the Shop Committee. 

Don was part of the previous set of negotiations (1987) which 
many gains were made, and he was personally able to make many 
improvements for the members of District 6. Don is looking forward 
to continuing to represent District 6 in a manner, in which they have 
become accustomed to, fair, and sincere leadership. 
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District 7 
Committeeperson 

ONE (1) TO BE ELECTED 


Hargrove 


Seniority date of February 4, 1965. Elected Committeeperson & Al¬ 
ternate fifteen years. Elected Credit Union 4 years, Oshawa & District 
Labour Council 4 years. Successfully completed numerous Seminars 
on Time Study, SUB, UIC, S & A and Compensation. 

Elected District Committeeperson, the past two years and member 
of the Local Negotiating Committee in 1987 negotiations. 

Ken Fowler 

NO PHOTO SUBMITTED 

Active CAW member 16 years. At present serves as Alternate Service 
Representative and Human Rights Committee member. OFL Con¬ 
vention Delegate, 1988. Law School Graduate (Queen’s University), 
Undergraduate Studies, Psychology (Queen’s) and Industrial Rela- 
tions(University of Toronto). 

Attended Local Union Education Seminars. Former Steward in 
Steelworkers Union. 


McDougall 


Mike McDougall is 31 years old, and has worked for GM for 13 years. 
Presently he is in the “B” Hardware and has been in this area for 5 
years. 

He previously worked in the “A” Chassis Plant for 8 years. Mike 
has always been interested and active in our Union and has served 
as both Alternate and Committeeperson and is now seeking the 
position of District 7 Committeeperson. 






District 9 
Committeeperson 

ONE (1) TO BE ELECTED 

Wayne 
Murphy 

Wayne is presently the elected District Committeeman in District 9 
North Plant. His 7 years experience as Zone 25 Committeeman was 
a much needed asset as that experience proved to be beneficial in 
the 1987 set of negotiations, where he represented the North Fabri¬ 
cation Plant. 

His knowledge from various Union Education Seminars over the 
years was a definite help to him during these years. He has been 
very active and concerned in all union activities and definitely has 
shown responsibility and sincerity on all issues and concerns. 


Al O’Neill 


Al is forty-two years old and married with three children. Before 
coming to General Motors he worked for Fruehauf Trailers, Toronto. 
He was elected to the executive board of Local 252 UAW, was elected 
Committeeman, District Committeeman and Plant Chairman during 
his twelve years at Fruehauf. Since coming to General Motors in 
1977 he has acted as SUB, S&A, Pension and Safety Rep. 

He is presently the elected Zone Committeeman, Zone 61 Fab 
Plant and has held this position since 1985. 




District 8 Committeeperson 

ONE (1) TO BE ELECTED 


Jack Vernon 

Jack Vernon has been active in Union Affairs for over 20 years 
serving as Alternate Committeeman, Committeeman and presently 
District Committeeman representing Aluminum Rad, Battery and the 
New South Stamping Plant. Jack has been elected to two OFL Con¬ 
ventions and attended many Education Seminars at the Union Hall, 
as well as Port Elgin. 

He participated in the 1987 negotiations gaining valuable experi¬ 
ence which can only be to your benefit when representing you in the 
1990 negotiations. 


Lance 

Livingstone 



Dave 

Hannah 

NO PHOTO SUBMITTED 

Dave has thirteen years seniority and has worked all across the plant 
and is presently in the New Stamping Plant. He has attended Educa¬ 
tional Seminars at the CAW Hall and is regularly in attendance at 
Union meetings. Dave believes strongly in a united union fighting for 
the membership. 

Dave is running for the position of District 8, District Committeeman. 


4 Russ 
JM**, Buller 


I have been an active Union member since 1973. I live in Oshawa 
and have two boys. I am a graduate of the Port Elgin Education 
Program. I have attended Education Seminars at the Union Hall. I 
have done the job of Alternate Committeeman in the Truck Plant and 
Fab. Plant. 

If elected in the District 8 election, I will represent the members to 
the best of my ability, and in the manner they deserve to be 
represented. 


Dan Rule 


I have been actively involved in the Union for the past 10 years. 
Acted as Committeeperson in the Battery Plant, Plastics Dept., 
Cluster Dept., elected 2 terms as delegate to the Oshawa & District 
Labour Council. Elected 2 terms Political Education Committee as 
Vice-Chairperson. I am currently coaching in the CAW hockey. Also 
executive of the CAW Bowling League. 

Currently teaching Health & Safety for the CAW. If elected I will 
do the job with honesty and to the best of my ability. 


I am seeking election as District Committeeperson (District 8) for 
those who do not know me, I’m married with two children, working 
in my twenty-sixth year in GM, ten of those worked in Stamping and 
sixteen in the Battery Plant. Presently representing the membership 
in my third consecutive term as elected Committeeperson. 

In ’84 negotiations, I acted as District Committeeperson (District 
8) on numerous occasions, one period consisting of twelve consecu¬ 
tive months. 

Don ‘Luke’ 
Prout 

NO PHOTO OR BIOGRAPHY SUBMITTED 



District 10 Committeeperson 

ONE (1) TO BE ELECTED 


John 
Scanlan 

John is 36 years old, a bonafide Journeyman Electrician with 22 
years in the trade. Here is a brief overview of John’s union involve¬ 
ment: 

1977 — hired as electrician line-repair (Fab), 

— joined the Oshawa Area Skilled Trades Council 

1983 — elected Alternate Committeeman Zone 50 South 
Construction 

1984 — elected Committeeman Zone 50 South Construction 

1986 — elected District Committeeman Maintenance and 
Construction 

— elected Chairman of GM CAW Master Skilled 
Trades Committee 

— elected Executive of the OASTC as Journeyman/ 

Woman Card Chairman 

— voting Delegate to the first CAW Skilled Trades 
Convention 

1987 — member of the Master Negotiating Team 

— Chairman of the Skilled Trades SUB-Committee and 
member of the New-Tech SUB-Committee through the 
1987 negotiations 

— member of the Local Negotiating Team 

John has attended numerous Education Programs both in Canada 
and the U.S. He regularly attends all Union Meetings and informs 
the membership through regular Oshaworker articles. John hopes 
to continue to progress on behalf of Skilled Trades and ensure 
additional representation and recognition. 



Pat 

Blackwood 

Pat is 35 years old, married, with two daughters and a son. 1974-78 
served GM-UAW Millwright Apprenticeship. Always active in Union 
Affairs. Pat has been elected two years Trustee STC, elected 
Alternate Committeeman from 1983-85. 1985 was elected Commit¬ 
teeman, re-elected in 1987. 

Presently elected Recording Secretary for Trades, entering his 5th 
year as Committeeman representing North Plant Line Repair and 
Construction, also Battery Plant Maintenance. Keeps Skilled Trades 
members informed in Oshaworker. 

Mike 

Johnston 

Mike Johnston, 48, married and the father of 2, resides in Oshawa. 
Mike is Committeeman for GM’s largest zone, representing 700 
skilled workers on construction and maintenance (South Plant). 

Mike has been a journeyman welder with GM for 12 years. He has 
been a dedicated trade unionist for 30 years and is the Oshawa 
Skilled Trades Council Journeyman/Woman Card Chairman. 

Mike will see that Skilled Trades get proper recognition at the 
bargaining table. 




VOTING BY UNION CARD ONLY 
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District 11 Committeeperson 


£ 2 *^ George 

George Knott has been an elected voting Delegate to the CLC and 
OFL. He was an elected Alternate for 4 years and elected Commit¬ 
teeperson for 6 years before being elected District il Committee- 
person for the Truck Plant in 1986. George has also served as a 
Voting Delegate to the GM Council and CAW Constitution Conven¬ 
tion. George has been a regular contributor to the Osha worker during 
his term as District Committeeperson. 

George represented District 11 in the 1987 negotiations for Working 
Conditions, as weli as serving on the Local Agreement Negotiating 
Committee. 


ONE (1) TO BE ELECTED 

Erik Hansink 

NO PHOTO OR BIOGRAPHY SUBMITTED 

Don Bilby 

NO PHOTO OR BIOGRAPHY SUBMITTED 


Tommy 
Thompson 

Tommy Thompson assisted District 11 Truck Plant workers when 
they were laid off in August of 1986 with their respective Unemploy¬ 
ment Insurance and SUB forms. Tommy Thompson also attended 
all of the Intra-Corporation Council meetings that have been held in 
Ontario and Quebec. 

Since his election in the spring of 1986, Tommy Thompson also 
attended Educational Seminars and CAW Council meetings. 




District 12 Committeeperson 

ONE (1) TO BE ELECTED 


Mike 

Lockhart 



John Grills 


Malcolm 

Slater 

NO PHOTO SUBMITTED 


I would like to inform you that I am an independent candidate. I feel 
that my previous experience on two sets of Bargaining Committees 
at Caterpillar as Chairman of the Skilled Trades Committee, coupled 
with my two years experience on the present GM Skilled Trades 
Committee, I am the most experienced person in District 12 Tooling. 
If I’m elected I will represent Tooling to the best of my ability and 
integrity. 

Presently Vice-President of OSTC. 


John Grills is presently the elected Zone Committeeman in District 
12, Zone 39. John previously served a two year term as the Alternate 
Committeeman in the same zone. John Grills was chosen for the 
CAW Paid Educational Leave Program in June 1987, and he received 
his certificate in December 1987. John has attended the Local 222 
Educational Seminars held on the weekends in an effort to upgrade 
himself so that he can better represent the Skilled Trade members 
in District 12. 

John Grills has made an effort to write a Skilled Trades Report in 
the Oshaworker to inform the Skilled Trade members with up to date 
reports. 


Brother Tradesmen- 

My name is Malcolm Slater and I am running for the position of 
District 12 Committeeman. I have been a Tool and Die Maker for 
over 25 years, the last six here in Oshawa. Presently I am an Alternate 
Committeeman in the North Plant. I am married with two children 
and live in the Oshawa area. 

If elected I am determined to make the Company and our Union 
listen to and resolve our complaints. 

Les Rainford 


NO PHOTO OR BIOGRAPHY SUBMITTED 


SUB Representative 

TWO (2) TO BE ELECTED 



Carol 

Balsdon 


John is 49 years of age. Member of Local 222 since 1959. Alternate 
Committeeman one year, elected Committeeman from 1970 to 1982, 

Recording Secretary of the Bargaining Committee from 1972-1982. 
Elected SUB Representative since 1983. Member of the Local Union 
Executive Board since 1984. Served 3 years as 2nd Vice-President, 
presently serving as 1st Vice-President of Local 222. John was 
elected OFL, CLC and ODLC delegate. 

John also served 6 years as a Board of Director on the Autoworkers 
Credit Union. Presently Chairman of the Board of Directors of the 
CAW Dental Centre. Appeared twice on National Television repre¬ 
senting our Local Union His article in the Local Union newspaper, 
the Oshaworker, appears reguiarly, and he is informative, educational 
and entertaining, both as a SUB Rep. and as 1st Vice-President. 


Jerry Smith has been actively involved in Local 222 for 25 years 
since starting in General Motors in 1963. He served for a number of 
years on the Shop Committee as Alternate and Committeeman. He 
also served on the Election Committee for many years both as a 
member and then as Co-Chairman, a position he held until February 
1987. He has attended Seminars on Unemployment Insurance and 
Workers Compensation and acted as Local Service Representative. 

He is seeking re-election to the SUB Representative job, a position 
he has held since March, 1988. 



Brad Gill 



John 

Caines 


My name is Brad Gill and I have worked at GM the last 13 years. 
Currently I work in the Car Plant as a WHMIS (Health & Safety) 
Instructor. I have held various elected positions including that of 
Alternate Committeeman and Recreation Committee. I have also 
served on the Election Committee and have attended many union 
classes and seminars including Port Elgin and Black Lake. 

In my thirteen years I have worked in the Car Plant, the Truck 
Plant and the North Plant, so I feel I am in touch with the membership 
and whdt they feei is important. 


John has 1962 seniority and is a veteran of Union Affairs. He was 
elected Alternate and Committeeperson in the “A” Chassis for a 
number of years and was elected three terms as District 6 Commit¬ 
teeperson. He has seven years experience on the Shop Committee 
and was Vice-Chairperson two years. 

John represented the membership in 1979 and 1982 negotiations 
and helped organize the fight against Concessions. Has replaced 
Pension and SUB Rep. on many occasions. 


Carol Balsdon has been active in our Union since 1973. She has 
attended many educational seminars at the CAW Hall and is a 
graduate of the Black Lake, Michigan Union School. Carol is in her 
fourth term as an elected member of the Local 222 Women’s Com¬ 
mittee. 

She is also elected to the Auto Workers Credit Union Supervisory 
Committee and the Board of Chapters which works to co-ordinate 
the efforts of all Credit Unions. 


NOTICE 

Local 222 CAW Retiree’s Widows 
Re: Filling Out Income Tax Forms 
Time: 9:00 a.m.-l :00 p.m. 

Place — Local 222 CAW Hall, 44 Bond St. E. 
Date — Tuesday, March 7, 1989 
NO INVESTMENT PORTFOLIOS 
NO FEE — Durham College 
Accounting Students 
Jane Nemeth — Student Services Officer 
NO APPOINTMENTS—Serviced As You Arrive 

John Redko 

Secty. Treasurer 

CAW Local 222 Retirees 







6 OSHAWORKER / FEBRUARY 16, 1989 


SUB Alternate 

ONE (1) TO BE ELECTED 


8 Dean 

Lindsay 

Presently elected Alternate Committeeman in Plant 1 Trim and 
Hardware. Successfully completed seminars in SUB and Unemploy¬ 
ment Insurance Act. The past two years I have worked closely with 
your full time SUB Representatives, John Kovacs and Jerry Smith 
on both Shifts 1 and 2 in Plants A and B, offering assistance to the 
many related problems. 

With the knowledge and experience I have gained over the past 
two years combined with my dedication to the Union, I seek your 
support for the position of Alternate SUB Representative. 


Bev A. Tucker 


NO PHOTO OR BIOGRAPHY SUBMITTED 


Jim Kalka 


NO PHOTO OR BIOGRAPHY SUBMITTED 


Insurance Representative 

TWO (2) TO BE ELECTED 


Mike 
Leveque 

Mike is a capable, dedicated trade unionist who has served the 
membership for many years. He started in B Hardware in 1964 and 
over the years has worked in many areas prior to going to the Truck 
Plant in 1970. Some of Mike’s qualifications are as follows: Alternate 
Committeeman 5 years, Committeeman 10 years (1979- ), exten¬ 
sive courses at the UAW (CAW) Education Centre, elected to the 
CLC and OFL on several occasions, elected to Education Committee 
and served on the Exec, in the 70’s, Credit Union Board member 
1987 and Chairman trustees 1988, filled in for Brother John Kovacs 
as SUB Rep. 

Mike has also functioned as District and as Truck Plant Chairman 
when needed. He is an unselfish hard working unionist who has 
always defended his co-workers rights regularly supporting them on 
the shop floor and in the Oshaworker. 




Ron Gay 


Ron is 49 years old, married and has 3 children. For the past 3 years 
Ron has been your elected Alternate on Sick and Accident Benefits. 
He has also served our membership as Chairman of our Recreation 
Committee as well as being an elected Alternate and Zone Commit¬ 
teeman for 20 years. Ron is also well known for the volunteer work 
he has done for charities such as Sick Children’s Hospital. He will 
be a welcome and needed addition as your S&A Rep. 



Cheryl 

(Chappel) 

Beers 


Cheryl has been an active member of Local 222 for the past 11 
years. She has worked with the Election Committee for 9 years and 
was elected to the OFL, 1986. Has acted as a SUB Representative 
numerous times, has attended several Education Seminars. The most 
recent on Compensation and UIC and presently active in the Health 
& Safety Program as a Health & Safety & Chemical Awareness 
Teacher for WHMIS under The Ontario Federation of Labour. 



Dave 

Broadbent 


Insurance Representative for the past ten years. Started in GM in 
December of 1961 (27 years seniority-46 years old). Executive 
member of the CAW Council and National Executive Board. Past 
President of the Oshawa & District Labour Council. Served 10 years 
as Committeeman in Battery Plant. Attended UAW schools in Black 
Lake and Port Elgin. Attended CAW, UAW, CLC and OFL Conven¬ 
tions. Served several years on Local 222 Executive Board. 


Pension 

Representative 


Insurance Alternate 

ONE (1) TO BE ELECTED 


ONE (1) TO BE ELECTED 

Ray 
Finney 

Ray is presently elected Pension Rep. and in the past 25 years has 
also served in the following capacities: Elected Pension Rep., elected 
Alternate Pension Rep., elected Alternate Service Rep., elected Com¬ 
mitteeman (7 years), elected Alt. Committeeman (5 years), elected 
CAW District Council and CAW Founding Convention. Ray has at¬ 
tended and instructed in many educational courses on Pensions. 

Ray’s experience as Pension Rep. and his knowledge of Sick & 
Accident benefits, along with UIC and SUB has helped many employ¬ 
ees and will continue to be an asset to the membership in the future. 


Steve Finlay 


Steve started working in GM in April 1980. He has been active in 
union affairs and has served as both Alternate and Committeeman 
in the “A” Chassis Plant. Steve believes in a strong, united Union 
and that our Union should be fighting for “25 and out” in the next 
contract. 




Moe Bryan 


Moe Bryan’s Union Experience is as follows: Elected Alternate Com¬ 
mitteeman, Committeeman, acted as District Committeeman on 
numerous occasions, acted as Pension Rep. replacing Ray Finney, 
elected Oshawa & District Labour Council for 12 years, elected to 
OFL (Ontario Federation of Labour) 7 times, elected to CLC (Cana¬ 
dian Labour Congress) 2 times, elected Local 222 GM Unit Executive. 

As Acting Pension Rep. he has gained valuable experience in Sick 
& Accident, Extended Disability, Total & Permanent Disability and a 
working knowledge of UIC. Take advantage of this vast amount of 
experience by electing Moe Bryan as your Alternate S&A Rep. 



Danny 

LeBlanc 


Danny has been a member of Local 222 since 1977. During this time 
Danny has been very active in our Local Union. Danny graduated 
from PEL and was also elected to the ODLC Political Action Commit¬ 
tee and Human Rights Committee. He has also attended Education 
Seminars on Human Rights, UIC, Workers Compensation, Shop 
Steward Training and the Pre-Retirement Program. Danny is a dedi¬ 
cated Trade Unionist and vows to do the job to the best of his ability. 



CAW-GM Legal Services 
Phone 433-4242 


Alternate Pension Representative 

ONE (1) TO BE ELECTED 


Karl H. 
Zimmermann 

Karl has been active all his years in our Local Union. He was Alternate 
Committeeperson for 9 years, Acting Committeeperson, and Acting 
District Committeeperson on numerous occasions. Presently elected 
to the CAW Council as one of the 16 delegates from the GM Unit. 
Karl has been leading the crusade for the recovery of Pension Sur¬ 
pluses from General Motors. 

His concerns for the pensioners is unlimited. His knowledge of the 
GM Pension cannot be matched by anyone. If there is something to 
know about your Pension, Karl has it. 



O’Donnell 

Started in GM in 1961. Past elected Alternate Committeeman, Truck 
Plant. Past elected Committeeman, eight years, “A" Chassis. Elected 
Local 222 Service Representative two and a half years. Acted Local 
222 President and Secretary-Treasurer. Acted District Commit¬ 
teeman and Plant Chairman. Replaced the S&A, SUB and Safety 
Representatives. Past Delegate to the OFL and CLC. Presently the 
elected Alternate Pension Representative and has held this position 
a total of six years. Participated in 1979 and 1982 negotiations. 


W.R. 

Thomson 


NO PHOTO OR BIOGRAPHY SUBMITTED 
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c/idmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 


BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 




WARNING 

GM EMPLOYEES 
& SIBLINGS 

YOU MAY NOT BE GETTING 
ENOUGH $$$ FOR YOUR 
TRADE 

ALSO 

11.5% FINANCING 
AVAILABLE 

SUBJECT TO CHANGE 
WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 DUNDAS STREET, EAST 

668-5846 Toronto lines 686-1566 & 686-1567 


Ttustlrtfr 

FAAM.T TWUST CORPORATION REALTOR 

STEVEN MARCHI 
CHERYL McGILL 

Sales Representatives 


101 Brock Street South 
Whitby, Ontario LIN 4)9 


Buying or Selling 
Real Estate? 

We Understand Your 
Shift Work Needs 
Call Us 
Today! 


Office: 668-8865 

Toronto: 427-5149 
Residence: 668-6560 


lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


Spin 


HiXon 


Largest Fuel Oil 
Supplier in 
Durham Region 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 


I 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 

RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipco vUiXnn 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 

DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 

Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 


OVER 500 GOOD USED TIRES FROM $20.00 


HALL FOR 
RENT 

236 BLOOR ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130PERS. 
PHONE: 576-3158 




Looking for a new car? 

Sheridan Chev-Olds-Cadillac 
wants to serve you. 

★ At Sheridan you are treated 
like an individual, and 

you make a difference! 

★ Try us once and see 
why the drive to Pickering 
is worth it. 


Authorized Cadillac Dealer 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


GM 


1800 Kingston Rd. 
at Brock Rd., Pickering 

683-9333 



CHEVROLET-OLDSMOBILE LTD. 


425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 
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SUB Report 

By JOHN KOVACS and JERRY SMITH 
SUB Representatives 



Your Pension 


First we would like to relay a message 
to all the low seniority Brothers and Sis¬ 
ters who are still out on a lay-off, and 
has not been recalled, the Company has 
given a complete list of these employees 
to the Local UIC Commission, and they 
can remove the return to work date of 
6th February from the computer. Please 
note, if your seniority is lower than Oc¬ 
tober 3rd, 1985, and you still haven’t 
been recalled to work, you should re¬ 
ceive your UIC reporting cards continu¬ 
ously, past the 6th of February date. 

The system is never fool proof, so 
after you have mailed your last card, 
which in most cases was the 10th of 
February you should receive a two-week 
UIC cheque and the next card with it. 

If you receive a one week cheque 
only, and no further cards, that means 
your claim was not fixed up, and we 
suggest that you get in touch with us as 
soon as possible. Please do not wait too 
long, because if your claim goes dor¬ 
mant, you will have to re-file a renewal 
claim, with an antedate and explanation. 

The UIC Commission agreed to 
change the return to work dates on all 
indefinitely laid-off Car Plant people to 
8th of May 1989. 

There is a strong feeling that every¬ 
body will be recalled in the Car Assem¬ 
bly System by May the 8th, but if you 
are not called back by this date, please 
remember you will have to come for¬ 
ward and inquire, and most likely will 
have to refile a new application, but this 
time it will have to be a long form appli¬ 
cation because you will not be able to 
register it as mass lay-off. 

So again please remember, if still 
laid off after May 8, 1989, contact us. 


ELIGIBILITY FOR SlIB 
PAYMENT 

Many of you who were laid off back 
in July 1988 and did not have your full 
year seniority at time, could not apply 
for SUB. According to our Collective 
Agreement you have to have a full year 
seniority in order that you qualify for 
SUB. 

It came to our attention that many of 
you who went out on the indefinite lay¬ 
off, did not put in a SUB application 
when your seniority reached the one 
year mark. Your seniority accumulates 
even when you are out on a lay-off, as 
long as you are not out longer than the 
time you accumulated while you 
worked. You can loose your seniority on 
a time-for-time basis. 

Any case, if you have not applied 
through SUB application, you can still 
do so, and if you are one of those Broth¬ 
ers or Sisters who was laid off with less 
than a year seniority and still on a lay¬ 
off, we would like to advise you to get 
in touch with Jerry or John, because you 
could be one of those who could pick 
up SUB Benefits applicable according 
to your SUB Credits availability. 

The Company agreed to waive the 60 
days time limits, as they agreed that 
most of you did not realize you are eligi¬ 
ble for SUB Benefits. 

Your SUB application should start 
when you attained your first full year 
seniority, because your SUB Credit 
deduction per SUB payments will be not 
as great as it is now, because the SUB 
Fund was higher 2-3 months ago. It is 
somewhat complicated, and once you 
are in touch with us, we will explain it 
to you individually, as each case will be 
different, and it should be checked out. 


SHORT WORK WEEK 
BENEFIT 

Many of you in the Car Assembly 
Plant 1 and 2 System are on a regular 
SWW benefit, as the Car Plants are 
working short work days on a regular 
bases. 

Please remember, if you are short¬ 
changed on your SWW benefits, you 
will need a G-62 form to correct it. 

It is our experience that some Super¬ 
visors in the past refused to complete 
this form. Please contact us, if you 
encounter a similar situation. The Ben¬ 
efit Office will be issuing a memo to all 
Plant Supervisors that these are com¬ 
pany forms, and it is the obligation of 
everyone to complete these forms upon 
request. 

If this G-62 form is not completed, 
your SWW Benefits can not be adjusted. 

A CLOSING MESSAGE 

It is better to light one small candle 
than to curse the darkness. 



By KARL ZIMMERMANN 

Sisters and Brothers, on February 27, 
1989 you will have a chance to exercise 
a democratic right a lot of people in 
other countries have to fight for and 
never get, namely 
to vote for your 
union leadership. 
The persons you 
vote for and elect 
will be part of the 
negotiation team 
for our next col¬ 
lective agreement 
with the exception 
of pension (we 
signed a six-year 
agreement). Also, 
all of you will have a chance to vote for 
the following: 

“Are you in favour of taking Court 
action in relation to the alleged failure 
of General Motors of Canada Ltd. to 
contribute sufficient amounts of 
money into the GM Hourly-rated 
Employees’ Pension Plan?” 

YES NO 

I urge all of you and especially my 
supporters to go out and work on behalf 
of this issue and vote yes. This is it. We 
started on this issue in 1983, and we 
have to make up our ininds. Are we 


s & A FORMS 

Anyone requiring Sick and Accident forms on or after Decem¬ 
ber 1st, 1988, must phone Metropolitan Insurance in Ottawa. 
Forms will be mailed to you at home. You cannot pick up S&A 
forms at the S&A Benefit Counter in the South Main Office 
as of December 1st, 1988. 

FOR S&A FORMS PHONE TOLL FREE 
1-800-267-9636 OR 

If you are in Area Code 519, use 1 -800-267-8536. S&A Forms 
should be returned to Metropolitan via regular mail using the 
envelope provided or envelopes may be sent by inplant mail to 
the Benefit Office to be sent to Ottawa by Daily Courier Service. 

Ron Gay, Insurance Representative 


District 10 Report 



By JOHN SCANLAN 

By the time of print the Election 
Campaign for the Plant Chairman, Area 
Chairman and District Committeemen, 
as well as Benefit reps., will be well 
under way and the 
membership will 
be subjected to a 
multitude of pa¬ 
perwork from a 
host of individ¬ 
uals. Some are 
elected and some 
trying anyway 
possible to be 
elected by telling 
you what you 
want to hear with¬ 
out a full explanation of how to deliver! 
Worst of all by some who don’t care 
to be elected. After saying that I urge 
you to look for the real issues, look for 
the candidate who takes their job seri¬ 
ously and has delivered in the past. 
Above all exercise your right to vote, 
especially the new members who have 
joined us over the past few years. 

AROUND THE ZONES 

South Plant Wide with regards to 
working conditions our Working Condi¬ 
tions Co-Ordinator Larry Carroll is with 
the Committeemen on the issues in the 
Chassis, Body, Rad, Parts, N.PS. etc. in 
both Maintenance and Tooling. Larry 
regularly reports to the Committee on 
the status of our demands. Our next 
Plant Wide Working Conditions Meeting 
is scheduled shortly and I will keep you 
abreast of the outcome. The Zone Re¬ 
ports will continue in my next article but 
for now My Special Topic will keep you 
thinking. 

SPECIAL TOPIC 

I would like to touch on a subject 
which has commanded more than a bit 
of attention both at negotiations and in 
the plant recently. 

Supplemental help —Who are they? 


Why are they here? Where do they fit in 
the future? 

The classification of supplemental 
help was devised many years ago, 
before the time of any currently elected 
Trades Rep. in our Local. The seniority 
list reflects the highest seniority supple¬ 
mental as having “1967’' seniority. Their 
function is to supplement the trades 
classifications and to provide vacation 
replacement during major model 
changes and/or plant re-arrangements. 
They are selected from production at the 
sole discretion of the company, and con ¬ 
tractually most have skills pertaining to 
the trade. After being selected they es¬ 
tablish seniority on the supplemental 
ranks after 30 days on the job and are 
laid off back to production in line with 
that seniority. There are approximately 
160 on the books and by Feb. 17, 1989, 
58 will still be working in South Con¬ 
struction. 

We are virtually the only plant in the 
GM chain using this type of help. They 
should be brought on and laid off reg¬ 
ularly. They should be working with a 
Joumeyperson and should not be Train¬ 
ing Apprentices. 

Over the years the Company notified 
the District Committeemen of their in¬ 
tentions, example — how many people, 
how long they are on for and the reason 
they are on. At that point we usually 
bargain to have trades hired in the classi¬ 
fication that the Company are supple¬ 
menting. However an agreement with 
the Union is not necessary and cur¬ 
rently myself nor A1 Madden have 
signed such an agreement. 

I can only answer the 3rd question by 
telling you these facts: the Company 
have long term goals to eliminate the 
welder classification and as such have 
refused to apprentice welders since 
1982. However we have approximately 
65 supplemental welders who have been 
working for over 2 years. I have filed a 
Policy Grievance to change that. The 
major changeover is almost complete 


and South Construction plan to get back 
to reality around June 1989. Without the 
type of projects we have been ex¬ 
periencing in recent years, the need to 
supplement will be reduced. 

Recently a group of electrical supple¬ 
mental have been lobbying the Jour¬ 
neymen in the Body Shop, as well as 
their Committeemen in an attempt to 
apply the supplemental time over the 
past years to count towards their govern¬ 
ment ticket. I opposed this as did the 
majority of the Skilled Trades Commit¬ 
tee. Further to this they accused the 
Committee of restricting Company in¬ 
formation, which when proven wrong, 
refused to retract their accusations. Ac¬ 
cording to Local Bi-Laws supplemental 
help can vote in our Trades Elections 
and are eligible to run for elected posi¬ 
tions. So my answer to question 3 is 
through your support and local auton¬ 
omy we will have the Bi-Law changed 
so Skilled Trades only vote and elect 
Skilled Trades and to have the local issue 
clearly identified Skilled Trades Union 
Cards. Further to this the Company 
must be restricted to using help in 
accordance with the agreement until 
such time as the agreement can be 
changed. There is nothing personal in 
my position as I have worked with a 
large number of these lads. However, the 
reason the supplemental are resisting 
going back to production is the Com¬ 
pany abused the language by their own 
admission and a portion of you have 
abused your peers. Part of my mandate 
is to preserve skilled trades jobs, and 
THAT I WILL DO! 

REMEMBER: “Life’s difficulties 
and disappointments are meant to 
make us Better, not Bitter.” 

In closing, I would ask you to join 
me in endorsing Tom Hoar as Plant 
Chairman. Tom has worked closely with 
our Skilled Trades issues at the Hall and 
fully recognizes our needs and goals. 
With Tom Hoar as chairman, out cause 
will be realized that much quicker. 


NOTICE 

Local 222 CAW 
Retired 

Workers’ Chapter 
MEMBERSHIP MEETING 
Monday, March 13, 1989 
1:00 p.m. 

Agenda: Election of Executive for 
1989 — President to Member-at- 
Large. 


Insurance 

Report 

By DAVE BROADBENT 

VISION CARE COVERAGE 

Under our Vision Care coverage with 
Metropolitan Insurance, lenses are 
covered once a year providing there is 
a change in the iens prescription. With¬ 
out a prescription 
change the 
amount allowable 
is only $40. 
Frames allowed 
every two years 
from an Optical 
Company are 
$38.80 and $23.10 
when going 
through an op¬ 
tometrist. The dif¬ 
ferential in frame 
allowance is due to the Optometrist 
charging a dispensing fee. Remember 
there is a $7.50 co-payment fee but there 
are some providers who waive this fee. 

Tints 1 and 2 are covered benefit and 
contact lenses are a covered benefit up 
to $120. 

It is very important when getting 
glasses, that to get the maximum cove¬ 
rage of this benefit, that you go to a 
participating provider under contract 
with Metropolitan Insurance. To find out 
who they are you can contact the GM 
Benefit Office 644-7148, Metropolitan 
Insurance 1-800-268-2893 or myself at 
432-1060. 



going to take this company to court over 
the surplus issue or are we giving Gen¬ 
eral Motors gifts out of our pension fund 
amounting to millions of dollars every' 
year. 

I tell you there is no dues increase 
necessary but I am told there are already 
some company lovers going around and 
spreading rumours about dues increases 
over this pension issue. One thing is 
clear, General Motors does not want this 
issue to go to court. It is in your hands 
now — make sure you vote yes. 

Being a member of the CAW Council 
I get a newsletter Contact mailed to me 
and I think you should have knowledge 
of this part of the latest newsletter. This 
newsletter is mailed out on behalf of 
Robert White, National President and 
Robert Nickerson, National Secretary - 
Treasurer by CAW-TCA Communica¬ 
tions. 

CAW RATIFIES FIRST 
AGREEMENT AT CAMI 

CAW Local 88 members ratified a 
first collective agreement last Saturday 
with CAMI, an automotive plant located 
in Ingersoll, Ont. CAMI is a joint ven¬ 
ture of the Japanese car manufacturer, 
Suzuki, and General Motors Canada. 

The 225 CAMI workers ratified the 
agreement by a vote of 80 per cent. 

The wages will track those paid by 
the Big Three auto companies. However, 
in recognition that the CAMI plant is a 
new facility, and that the product has not 
yet been tested, the base rate paid will 
be two years behind that of the Big 
Three. 

The starting rate for a production 
worker will be $13.44. This will rise to 
$18.71 by the end of the agreement. The 
skilled trades wages range from $18.19 
to $18.69 and will grow to $21.74 to 
$22.24 by the end of the agreement. 

The CAMI workers will get a full 
cost-of-living allowance with the same 
payout as the Big Three COLA. 

The union was certified to represent 
the CAMI workers last October. 
However, an agreement in principle was 
negotiated with CAMI by CAW pres¬ 
ident Bob White early in 1986. This 
formed the basis for the contract that 
was eventually bargained by the CAW 
Local bargaining committee at CAMI. 

White stated at that time that the new 
facility would be a meshing of Japanese 
and North American styles of manage¬ 
ment. The result in the final agreement 
is just that. The plant will have Ja- 
panese-style production methods 
such as the team concept, just-in-time 
delivery, and quality circles. 

However, these will co-exist with nu¬ 
merous standard features in CAW auto 
contracts such as a strong grievance 
procedure, union security, standard 
seniority rights, and full-time local 
union elected positions. 

The agreement also provides for a 
wide range of health care and insurance 
programs such as hearing, dental, vi¬ 
sion, OHIP, life insurance, and sickness 
and accident coverage. These are all 
equivalent to the benefits paid at Gen¬ 
eral Motors. 

Given that the CAMI workforce is 
new and relatively young, pensions 
were not a major issue. Nevertheless the 
union insisted on putting in place the 
foundation for a pension plan. The 
agreement calls for the company to put 
four percent of its payroll into a fund 
and the CAW plans to seek a defined 
benefit pension plan in future negotia¬ 
tions. 

Other standard contract provisions in 
eluded in the CAMI agreement are 
health and safety committees, transfer 
rights between and within departments, 
and lay-off and recall rights. 

The agreement takes effect immedi¬ 
ately and will expire in September, 1992. 
three years past the anticipated full pro¬ 
duction on one shift. The workforce is 
expected to grow to about 2,000 by Oc¬ 
tober, 1990. 


MEMBERSHIP MEETING 

Monday, April 10,1989 
1:00 p.m. 

Agenda: Election of Standing 
Committees 

Recreation — Sick and Visiting 
Publicity 
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Local 222 Hockey Tournament 


By LLOYD CLARKE 

The Recreation committee of Local 
222 once again did themselves proud 
with hard work and dedication as 
another annual “Local 222 Hockey 
Tournament For 
The Labatts 
Awards” came to a 
successful conclu¬ 
sion on January 
29th. 

As this tourney 
has been operat¬ 
ing for many 
years, there are 
numerous inactive 
players, coaches, 
managers and 
even past Recreation Committee mem¬ 
bers who I am positive can relate to the 
planning and hard work that goes into 
making this tournament a success for the 
teams and fans. Little did we realize 
when the tourney started on a whim that 
it would still be operating. 

PUCK DROPS ON JAN. 28TH 

The opening game seemed to set the 
trend for the day as it was a real crowd 
pleaser with Local 707 (Oakville) top¬ 
ping Local 1090 (Ajax) by a 4-2 score. 
With the score even at 2-2 at the end of 
the first, Oakville managed a single tally 
in each of the next two periods. Wayne 
Wilcox, Oakville’s goalie, was very de¬ 
serving when he was awarded a Labatts 
bag as the Most Valuable Player of the 
game. 

In the 9:10 a.m. game, Local 222 Bob 
Phillips team turned the jets on in the 
final frame when they notched three 
markers to outdistance Local 303 (Scar¬ 
borough) to the tune of 4-1. Jamie Bird 
played a very aggressive game for Bob 
Phillips in recording three assists which 
enabled him to be named the M.V.P 

The outcome of the third game of the 
Preliminaries was a long time coming 
as the decision was not made until 7:25 
of the overtime period. This game, with¬ 
out a doubt, was one of the best as the 
goaltending and piaymaking was out¬ 
standing. In the end Jim McQuire 
finished off a nice play from Mike Noo¬ 
nan and Phil Cochrane to give Local 222 


Versafoods a 4-3 win over Local 1967 
(Douglas Aircraft). The outstanding two 
way play of Versafoods Ron Duschl 
enabled him to win the M.V.P. Labatts 
bag. 

A team that was always a power house 
in the past tournaments certainly lacked 
fire in the last game of the preliminaries 
as Local 112 (Toronto) shut out Local 
199 (St. Catharines) 5-0. Leading the 
way for the winners was Jamie Clarke 
with two goals and two assists giving 
him the M.V.P. award. 

SEMI-FINALS BEGIN 

With all the winners from the prelim¬ 
inaries in the “A” section and the losers 
in the “B” group, it was now a case of 
win or go home. This most certainly in¬ 
creased the improvement of everyone 
much to the delight of the fans. 

Local 222 Bob Phillips came out of 
the gate all fired up as they notched three 
unanswered goals on two goals by 
Dwayne Nickerson and a single by Jerry 
Leddy in what appeared to be a sure win. 

However, Local 707 Oakville re¬ 
grouped in the middle stanza when Paul 
Allain blinked the light. He also tallied 
again in the third period but Local 222 
held on to win 3-2 in a very exciting 
game. 

The first game of the “B” division 
was no exception in keeping the fans 
attention as Local 303 Scarborough 
came out on top of a close 3-2 score 
over a fighting Local 1090 Ajax team. 
The M.V.P award went to the losing 
team but goaltender Alan Bridgeman 
was outstanding throughout the game. 

The third game of the semi-finals had 
two contestants vying for the right to 
play in the “A” championship game. 
Local 222 Versafood took a command¬ 
ing two goal first period lead with no 
scoring in the second period. Local 112 
Toronto could only match Versafood at 
three goals apiece in the final frame giv¬ 
ing the nod to Local 222 on a 5-3 count. 
Phil Cochrane grabbed the Labatts 
award as M.V.P. 

In the last game for Saturday, January 
28th, Local 199 St. Catharines was shut 
out again with the same score of 5-0, 



Zone #53 Views 


By JOHN TAYLOR, TRUCK PLANT 
Zone #53 Committeeman 

With elections around the corner, 
Truck Plant Management has gone on 
the warpath nailing people for being out 
of their work area. The truth of the mat¬ 
ter is, we haven’t 
had anyone nailed 
for this since 
Mike Shields re¬ 
ported that Super¬ 
visor Scanlon 
caught Supervisor 
McCabe leaving 
early in an edition 
of the Osha- 
worker about 
three months ago. 
The Truck Plant 
Union reps, had a working conditions 
meeting January 24 with the Superinten¬ 
dents and General Superintendents. At 
this meeting it was asked by Committee¬ 
man Cal Pettit, who was behind this 
brainstorm, referring of course to the ex¬ 
cessive discipline being handed out for 
being out of your work area. General 
Superintendent John Kinghorn went 
into a fifteen minute speech on how it 
was the whole Truck Plant Management 
team behind this. After Kinghorn was 
finished, Superintendent Gene Stone 
corrected John Kinghorn and said it was 
General Foreman Harry Wight who was 
behind all this discipline. Stone went on 
to say that Harry came in from gate pa¬ 
trol one evening and was crying and 
belly aching that the hourly rates were 
being mean to him. Harry then called a 
meeting of all the General Supervisors 
and drew oyt the plan to get back at the 
hourly rates. It’s not surprising that 
Harry would come up with such a 
scheme, after all his feelings were hurt. 
What surprises me is that all the other 
Generals fell into line. 

I believe what most people on the 
shop floor don’t realize is how paranoid 
a General Supervisor is about his job. A 


General Supervisor performs no real 
function. For instance, a Foreman par¬ 
ticipates at Step #1 of the Grievance 
Procedure and the Superintendent part¬ 
icipates at Step #2. As you can see, there 
is no real Step for the General Foreman. 
The Car Plant has already done away 
with the General Foreman classification, 
not a real confidence builder for the 
Harry Wight’s of the Truck Plant. The 
General Supervisor’s are forever whin¬ 
ing that they don’t get paid overtime or 
COLA. It’s quite simple gentlemen, 
your boss has figured out exactly how 
much you contribute and are treating 
you accordingly. The rumour mill has it 
that Truck Plant Management is trying 
to line Harry Wight up with a job that 
he can handle, preferably a job where 
nobody is going to be mean to him. 

KEYSTONE KOP 

Many of you are probably asking 
what these non-functional General Fore¬ 
men do with all their spare time. Let me 
tell you what one individual does to put 
in his spare time. The General Foreman 
is Ron Everson. One night a brother ap¬ 
proached me in the cafeteria and told 
me Ron Everson was running around the 
parking lot playing cops and robbers, 
sporting a shiny tin sherriff’s badge. As 
unbelievable as this sounded, I decided 
to take a stroll out to the parking lot to 
see what was going on. To my disbelief 
there was General Foreman Ron Ever¬ 
son playing the part of a Keystone Kop. 
He had apparently disguarded his shiny 
new badge by this time. In the parking 
lot sat two of Durham Region’s finest in 
their nice warm police cruiser writing 
out parking tickets as fast as they could. 
General Ron, standing out in the cold, 
would then take the ticket from the po¬ 
lice officer and run up and down the 
aisles placing these tickets on the desig¬ 
nated cars. I guess if they decide to elim¬ 
inate General Ron, he can always get a 
job as a meter maid downtown. 



this time by Local 1967 Douglas Air¬ 
craft. 

FOR THE CHAMPIONSHIPS 

At 9:00 a.m. on Sunday, two battle 
scarred teams hit the ice to contest for 
the “B” Championship trophy and indi¬ 
vidual Labatts awards. Local 1967 
Douglas Aircraft and Local 303 Scar¬ 
borough certainly did not disappoint the 
fans in a hard hitting affair. Local 1967 
outlasted Local 303 as they skated to a 
6-4 win to become the 1989 “B” 
Champs. Once again a goalie won the 
M.V.P. award when Howie Hulme of 
Local 1967 was selected. 

Much to the delight of the many fans 
in attendence, two Oshawa teams locked 
horns for the coveted “A” Championship 
silverware when Bob Phillips and Versa¬ 
food squared off. 

Bob Phillips seemed to have a restful 
Saturday night as they dominated most 
of the play to give them a 6-2 well de¬ 
served win. Dan Spratt of Bob Phillips 
received the honour of M.V.P. 

HOT STOVE COMMENTS 

Every participant from the eight 
teams are to be congratulated for their 
contribution in making this tournament 
a success. Their conduct and sportsman¬ 
ship are to be applauded. 

A special thanks go to the Recreation 
Committee and Labatts Breweries, as 
well as the timekeepers and referees for 
a job well done. 



News & Views 


By DON WHALEN 
District #6 Committeeman 
& Vice-Chairman 

INDEFINITE LAYOFFS 

We still have approximately 130 peo¬ 
ple on indefinite layoff in Oshawa. I 
know this seems strange when GM’s ac¬ 
tually going through medicals for new 
hires right now. It 
is a very good sign 
though as to what 
to expect this 
spring. Everyone 
returned from lay¬ 
off and GM into a 
hiring program. If 
this new Chev 
“Lumina” sells as 
expected, this will 
become a reality. I 
feel this “Lumina” 
is a God-send as the Buick Regal sales 
have faltered badly and our plant would 
have, for sure, been in serious trouble. 
The way our plant stands today, we will 
be building 34 Chevs and 21 Buicks per 
hour. This will bring Plant #2 to 55 jobs 
per hour now and hopefully in the very 
near future to 68 jobs per hour as origin¬ 
ally forecast. 



BENEFIT DANCE 

The recent benefit dance held for John 
Hann was a great success. There are just 
too many people to thank for making it 
a success, so I really can’t list them all. 
From the Executive Board of Local 222, 
the Ladies Auxiliary, the giris at the 
Union Hall, (plus Jim and Ron from the 
Hall), all the people who helped sell 
tickets, all the people from Chassis who 
helped organize, to the people who 
bought the tickets and attended, a very 
heart felt thank you from myself and the 
Hann family. I have to thank one more 
person and that is the liquor salesman 
Lawrence Heffering from Cory/Wiser’s 
Distilleries, due to a mixup the day be¬ 
fore the dance, we realized we did not 
have a liquor licence, so this individual, 
once he was told what the dance was 
for, drove to Willowdale, just for us and 
persuaded the right people to allow us 
to have this permit. Thanks very much. 
Could you imagine a Benefit Dance with 
no booze. Needless to say, I was almost 
preparing to get out of town that 
weekend. 

ZONE #57 REPORT 

As a previous writer wrote about this 
Zone in the last issue of the Oshaworker, 


he insinuates I take credit for everything 
that goes on in this Zone. That is not 
necessarily true. I always give credit 
where credit is due. Most of the Com¬ 
mitteemen and Alternates in my district 
work very hard for the people they rep¬ 
resent as well as working well with me. 
One thing I do know for certain though 
and that is when the credit is to be 
handed out in that Zone, I usually end 
up getting the blame. I will continue to 
keep the members up dated in District 
#6 through the in-plant bulletins. 

QUALITY NETWORK PROGRAM 

The Master Committee, which con¬ 
sists of the Plant Chairperson, 4 Area 
Chairpersons, and the President of the 
Local as well as others from other GM 
plants in Canada. This Committee met 
twice this month to discuss the fate of 
this Company implemented program. 
When the Committee reports back to the 
Shop Committee, we’ll be able to 
answer youi: many questions and con¬ 
cerns that you have about this program 
and hopefully in time for the next issue 
of the Oshaworker. 

CLOSING THOUGHT 

Everyone believes in luck. That’s how 
we explain the success of our enemies. 


Chairman’s Report 


By JACK WHALEN 

Since my last article in the Osha¬ 
worker there has been a little dialogue 
with the Company on a few things. First 
of all the ‘Lumina’ kick-off seemed to 
go well with our 
membership to re¬ 
ceive full credit. 
By the sell-outs of 
the “GM — 
Today” show, it 
tells me the mem¬ 
bership realize our 
new, built-in- 
Oshawa only has 
to be a big seller. 
Or maybe they 
just want to see 
Bobby Orr! I am hoping we have a big 
seller. 

More than 35 still out on layoff? 

Your Shop committee in 1987 negoti¬ 
ations dealt with Letter #23 of your 
Local Agreement, which will explain 
how to fill vacancies and/or openings in 
the Plant. Each “Letter” in the Agree¬ 
ment is voted on and has to be passed 


by the members of the Shop Committee 
before being part of the Agreement and 
each letter has to be addressed to the 
Shop Committee Chairperson. (Prob¬ 
ably not the way you have heard it!). 

There is dissensions across the Plant 
on transfers not being honoured and em¬ 
ployees with recall rights filling the 
openings and vacancies across the Plant. 
Your Shop Committee has tried to get 
Management to draft up a Memorandum 
to free up all transfers and let our laid- 
off brothers and sisters fill the secondary 
openings, but to no avail. 

Being your Plant Chairman, I under¬ 
stand how you feel trying to get to the 
North Plant or to Fabrication all over 
such as Battery, Stamping, Tri-Link and 
Aluminum Rad. We are anticipating that 
the approximately 130 still on indefinite 
layoff will soon all be recalled and can 
only ask for your continued patience. 
Not to fool you, I have to tell you that 
the company will agree to open transfers 
up for the service departments such as 
Material Handling, Sweeping, Clerks 
and Inspection. Management state that 


half a loaf is better than none. The Com¬ 
pany just made a couple of illegal moves 
by transferring into a couple of depart¬ 
ments and the employment department 
are quite aware of this. When Manage¬ 
ment want to give you a “half-loaf’, I 
state it will be a half-loaf of burnt toast! 
My position is all transfers or none! 
Grievances 

Our national ‘rep’ was in Oshawa on 
Jan. 30th and 31st, for Shake/Out meet¬ 
ings on grievances prior to arbitration. 
He heard the Truck Plant ones and is 
scheduled again on Feb. 9th and 10th 
and then again for two (2) days the week 
of the 13th of February. We have 300 
cases sitting waiting for Arbitration. I 
honestly believe that Oshawa needs 
another ‘service-rep’ to provide for a 
better and speedier way to represent our 
membership. Your District Committee¬ 
man should keep you informed on the 
progress of your grievance. 

Next issue an update on Quality and 
Efficiency! No I don’t want or seek a 
job. Bob! Next issue, our elections of 
Feb. 27, 1989, will be history and you 
should exercise your right to vote. 
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FOR SALE 


30” HARVEST GOLD range. Excellent 
working condition. $175 or best offer. Call: 
579-1402 after 4 p.m. 

ADULT goalie equipment. Also some IQ- 
12 year old hockey equipment. Call: 432- 
7031 

MEMBERSHIP TILL Dec. ’89 at Pine 
Ridge Archery Shooting Range. $85 or 
best offer. Call: 579-7796 

ELECTROHOME 26-INCH colour TV. 
Excellent condition. $150. Call: 723-7656 
or 432-1457 

20’ WILKER SUNLINER F/G boat. 1984 
Mercruiser I/O. 265 hours. P/O head, 
water, deep cabin, shore power, sleeps 4. 
Equipped. Call: Ralph 579-1945 

BUILDING LOT. 10 minutes northeast of 
Oshawa. 1 V 2 acres. Asking $93,000. Call: 
430-3562 ' 

FISHING PACKAGE. 1988. ’87 8 HP 
Merc. 14’ Starcraft aluminum Northland 
trailer. Oars, tiedowns, anchor, folding 
seat. $2900. Will separate. Call: 436- 
1596 

HOUSE FOR SALE, Pontypool, 3 bed¬ 
rooms, unfinished basement, fully insu¬ 
lated garage, 1400 sq. ft., V /2 storey. 
$139,000. Call: 1-705-277-3154 

ONE-BEDROOM MOBILE Home, 12.x 
54 with Florida Room, 10 x 16, completely 
furnished, excellent condition, 5-star 
adult park, Largo, Florida, westcoast just 
north of St. Petersburg. Asking $13,000. 
Call: 1-813-581-8232 

VIKING CABINET record player radio. 
Singer sewing machine, loom (for weav¬ 
ing) with attachment. Oxford Junior Ency¬ 
clopedia. Reasonable. Moving. Call: 839- 
7814 

IBANEX FLYING V guitar with Floyd Rose 
Tremolo and locking nut, distortion pick¬ 
ups with case. $650 or best offer. Call: 
725-4816 

BEDROOM SUITE, walnut, double bed, 
dresser, chest, night table. Chesterfield 
and chair, floral green. Viking apt. size 
deep freezer. Call: 725-8847 

TWO ANTIQUE bedroom suites, from 
early 1900s. Family heirloom. 5-piece 
solid red mahogany and 4-piece walnut. 
Call: 723-7656 or 432-1457 

FRENCH PROVINCIAL living room set. 
$150. Call: 723-9378 

1986 FORD CRUISER, double air, oak 
cabinet, furnace, hot waterheater, Miche- 
lin dual wheel, sleeps 4. Dual fuel attach¬ 
ment rebate. Call: 728-1796 after 4 p.m. 

BEDCHESTERFIELD, beige/brown/ 
green floral. Hardly used. From adult 
home with no pets. $80. Also lady’s gold 
pigskin suede coat, size 14. Call: 728- 
7818 

1987 CHEV S-10 Blazer 4x4. V -6 auto- 
matic. Tahoe package, two-tone paint, 
17,000 km. Excellent condition. $17,900 
or best offer. Call: 723-8255 

1951 WILLIS 4x4 JEEP with 6 ’ plough. 
$1500. Call: 579-3583 

TV/VCR STAND with doors, $75. Men’s 
overcoat, wool, grey, size 40, $50. Sports 
jackets, blue, grey, brown. All like new. 
$25 each. Call: 728-5503 

STEREO SYSTEM: Pioneer AM/FM 
receiver, JVC auto-return record player. 
Fisher cassette deck. Stereo-voice 
speakers and stereo stand. $790 or best 
offer. Call: 434-2608 
MAKITA V 2 -INCH HAMMER drill, one 
year old, has variable two-speed and re¬ 
verse, with steel case. $100. Call: 1-705- 
454-1503 

1985 PLYMOUTH TURISMO Hatchback. 
Black with grey and white stripe, 4 cyl. 
Four new GT Eagles, AM-FM cassette, 
lady driven, $4500 cert. Call: 571-3853 

1976 CATALINA STATION Wagon. 9-pas- 
senger, 400 engine, 4-bar, new tires, 
$1500. Call: 728-3220 

’82 CAVALIER, 4-DOOR, 4-speed, 4-cy- 
linder, excellent condition. Low km. Call: 
Nancy 725-9919 or 576-3261 

1983 TUSIMO 2.2 AUTOMATIC, AM-FM, 
good condition. 73,000 km. One owner. 
Certified, $3000. Call: Dianne or Dave 
723-6825 

FOUR ALL-SEASON radial 14-inch tires 
on Ford rims, 4 wire wheel covers in¬ 
cluded. 1 year old. Low miles. $225. Call: 
Dave or Dianne 723-6825 

BOAT. 1986 Sunray Express, 17’ Bow- 
rider, 140 OMC Cobra, low hours, ga¬ 
raged, excellent condition. With E-Z load 
trailer, $12,800. Call: 723-3268 


1988 GMC SAFARI mini-van, SLE model, 
5 -passenger. Loaded. $18,000. Call: 623- 
6297 

12-VOLT WINCH. Would be suitable for 
small four-wheeler or boat trailer. Call: 
John 576-8864 

SIAMESE KITTENS. One male Seal- 
point, 3 months old. One female Seal- 
point, 2 months old. Call: 416-355-3230 

MOBILE HOME in St. Petersburg, 
Florida. 35’ x 10’, with 20’ x 10’ Florida 
room, completely furnished. Call: 430- 
8075 or 430-6424. Leave message 

OMC 5-GALLON metal fuel tank. Like 
new. $30 or trade for Merc. tank. Call: 
668-8800 

SNOW TIRES on rims (GM) P195/75 
R14. $95 pair. Call: 723-7419 

1988 BUICK REGAL Limited, 9,000 km., 
fully loaded. White with wine interior. Ask¬ 
ing $19,000 certified. Call: 1-705-786- 
3059 

DREAM HOME location. Building lot, 
over 190’ hwy. frontage. Central to Min- 
den, Fenelon Falls, Bobcaygeon. Priced 
to sell. Asking $32,000. Offers. Call: 705- 
488-2463 

1979 OLDS CUTLASS, $700. Franklin 
fireplace, $50. Call: 579-1125 after 5 p.m. 

27V2-FT. TRAILER. Shower, awning, 
bunkhouse, sleeps seven, upstairs, 2 ta¬ 
bles, oven A-1 condition. 180 cm. down¬ 
hill skis with binding, $50. Call: 728-5518 

NEW FOUR (4) all-season tires, P.195 
R.14 on rims, hub caps and lug nuts. 
$220. Call: 723-5423 

1986 4x4 Silverado Shortbox Fleetside. 
Grey with black interior. 305 4 BL, 4- 
speed, PS, PB, Pos. traction, pulse 
wipers, AM-FM cassette, 10-31 General 
Mud Grabbers. Heavy duty susp. 
$ 11,000 or best offer. Call: 644-5997 Shift 
2 (Col. J20) 

BUILDING LOT, 1.04 acre, choice loca¬ 
tion at Pontypool. Near VIA Rail. All per¬ 
mits available. $59,900. VTB. Call: 1-705- 
277-3561 

GE DISHWASHER. You check out. 
Needs tap adapter only. $99 firm. Call: 
725-2738 

1988 PONTIAC 6000 LE, 4-cylinder, PB, 
PS, air, AM-FM cassette. Many other op¬ 
tions. Call: 728-8645 

ELECTRIC CLOTHES DRYER. $165. 
Call: 723-6841 

POODLE PUPS, small, quiet, affection¬ 
ate temperament, registered, vet 
checked, $400. Bichon Frise, female, 6 
months, $500. Call: 623-9788 

KENMORE HEAVY-DUTY dryer. $150. 
Cali: 723-7656 or 432-1457 

KELVINATOR ALMOND stove. Used very 
little and in good as new condition. $400 
firm. Call: 433-8768 between 6:30 p.m. 
to 9:30 p.m. 

1979 TRAVELINER TRAILER, sleeps six, 
stove, oven, large fridge/freezer, 4-piece 
bathroom, awning and double sink. 
$8800. Call: 430-6720 

BABY SETS, new, $15 each. Child’s car¬ 
digan sweaters, new, 1 year, $15. Lawn 
ornaments, all types, $13.00 each. Call: 
725-9390 

5 HP BRIGGS & STRATTON roto-tiller. 
Excellent shape. $350. 2 snow tires 
mounted on full size Oldsmobile rims. 
Like new. $100. Call: 728-1046 

SOLID OAK dining room set. Table with 
2 leafs. China cabinet and server. 6 up¬ 
holstered chairs. $4000. Call: 263-8417 

1986 HONDA 4-wheeler, 125 CC, re- 
verse, front and back racks. $1800. 1979 
Citation 300 Twin Ski-Doo. $1200. Call: 1- 
983-9204 

WEIGHT BENCH, new condition. Hardly 
used. $25. Call: Orono 983-9825 

3+2 BEDROOM HOME, rec room, living 
room, kitchen, sunroof, garage, work¬ 
shop, fenced yard in Minden. 3-bedroom 
home, all conveniences on 15 acres. Call: 
1-705-286-4388 

1976 CHEVETTE 2-DOOR, standard 
transmission, good running condition, as 
is. $400 or best offer. Call: 983-9530 

11 CU. FT. FREEZER, good condition. 
$175. Apt. size dryer, Kenmore, $125. 
Call: 655-3960 after 5 p.m. 

FIREWOOD. COLONIAL bunk beds with 
side rail and ladder. $125. 885 Case trac¬ 
tor. Call: 623-2646 

AIR COMPRESSOR, 3 HP, $850. Heads, 
351 Ford Windsorhead. Bronze liners, 
.060 shims and face surface, $250. 350 
Chev heads, $300. Call: 666-9539 


BLACK & DECKER drill bit sharpener. 
Never out of box. Bought at Christmas. 
Cost $74.99. Asking $60 or best offer. 
Call: 579-9208 

1980 YAMAHA ET-300 twin cylinder 
snowmobiles. In great shape. Handle bar 
warmers, cover, low mileage. $1299. Call: 
416-623-7947 

KENTUCKIAN 44-CALIBRE black pow- 
der gun. Everything included. Excellent 
shape. $200. 6.5 x 55 Swedish Mauser, 
$200. Call: 1-705-432-2848 

HOUSE. 5 BEDROOMS, 2 baths, 2 kitch- 
ens, newly renovated bungalow, O.C., 
Civic area. $169,900. Will give 2nd mort¬ 
gage. Call: 579-8703 

‘BUILT-IN THOR OVEN with 4-burner 
range top. 1988 Chev half-ton, loaded, 
Wrangler two-tone blue, low km. Call: 
728-3817. 

’88 GMC SAFARI SLE. Must sell. Just 
bought a house. Call: 436-1467 

SIBERIAN HUSKY PUPS. From 
purebred stock. No papers, first needle. 
Asking $175. Call: 655-3010 

DINING ROOM set. Buffet and hutch, 
table, 4 chairs, upholstered, mint condi¬ 
tion. $1500 firm. Call: 725-1896 

67 HOBBS DRIVE, Bowmanville. 
$159,900. Fully detached, 3-bedrooms, 
eat-in kitchen, finished rec room with F.P 
Upgraded broadloom. Call: 623-5908 
anytime 

3-BEDROOM BUNGALOW with carport, 
in good area. Hollywood kitchen, down¬ 
stairs finished with woodstove, bath, fam¬ 
ily room and bedroom. Flexible closing. 
Call: 723-8889 

TRAILER HITCH. Reese, complete with 
Easy-Lift sway bar, $250 firm. Pioneer 
stereo receiver, model SX-727,170 watts, 
$150 or best offer. Call: 728-9294 

ALUMINUM STORM doors, 2” x 34” x 
79Y2”. A-1 condition. Only $75. Girl’s ski 
suit, size 14. A -1 condition. $25. Call: 
728-9149 

1965 BUICK SKYLARK, 2-door hardtop, 
V- 8 , automatic, power steering, power 
brakes, good condition. 1970 Olds for 
parts or scrap. Call: 723-1340 

PHILIPS N4504 REEL to reel 3-head, 4- 
track stereo recorder. Includes 13 x 1800’ 
tapes. $95. Call: 725-9076 

5-PIECE WALNUT set. $600. Peacock 
wicker chair, $20. 1980 Malibu, $1500, or 
best offer on all. Call: 434-8744 

1988 CHEV 4X4, black and red, 1500 
series, loaded, with cap, liner, short box. 
Cost $25,500. Asking $19,800. Call: 576- 
8427 _ 

DOWNHILL SKIS, boots and poles, size 
6 . Very good condition. Two floor 
speakers, 50-watts each. 22” x 12”. Both 
only $50. Call: 728-9149 

MICROWAVE OVEN, $100. RCA record 
player, 2 speakers, mike, $50. 2 hair 
dryers, portable, $ 10 . Call: 728-4505 

FLOOR CONSOLE, Electrohome modu¬ 
lar style with dual turntable and AM-FM 
stereo. $150. TV stand on caster. $25. 
Call: 576-8427 

1986 ACADIAN, 4-DOOR, charcoal grey 
colour, auto trans., Alpine AM-FM stereo, 
47,000 km. Very good condition. Asking 
$5250. Call: 723-9636 

ENGINE HOOD for 1988 GM Corsica car. 
Call: 725-8149 

FAEMA CIAO electric Cappuccino Ex- 
presso coffeemaker. Brand new. Still in 
carton. Retails $400. $300 or best offer. 
Call: 725-0066 

DORAL 22 TARA, 1987, Mercruiser, 205 
horsepower, 95 hours. Mint condition. 
Must be seen to be appreciated. $31,500. 
Call: 1-705-743-6007 

LEATHER BAR and 2 leather bar stools. 
All in excellent condition. Asking $100. 
Call: 985-9573 

TWO YEAR GOLD’S MEMBERSHIP. 
$200. Call: 436-7855 

1981 MOORE DOUBLE bed snowmobile 
trailer, with two-foot sideboards, hinged 
tailgate. Excellent condition. $550. Call: 
668-1574 

1986 PONTIAC ACADIAN, grey, auto., 
power steering, 42,000 km., 4-door, ex¬ 
cellent condition. $5400 certified. Call: 
576-1291 

1986 FORD TRUCK CAP, fibreglass with 
boat rack, $425. Call: 705-778-2749 

1986 CHEV S-10, ext. cab, 4x4, V- 6 , AC, 
tilt, pulse, custom cap, complete with 
liner, two-tone red and black. Less than 
100,000 km. Good condition. $13,900. 
Call: 623-1236 


LADY’S BLACK MUSKRAT, size 9-10, 
$800. Custom made dresses. Fireplace 
doors, $100. Accessories, $60. Eagle GT 
215/60R14 tires. Call: 723-8968 

28’ CITATION HOUSE trailer, rear bed- 
room, roll-up awning, eye-level oven, 4- 
burner stove, built-in stereo, double sink, 
loads of cupboards. Call: 432-1060 

UPRIGHT PIANO, with bench and ivory 
keys. Approximately 50 years old. Good 
condition. $1200. Call: 623-3732. 

ANTIQUE OAK DESK, $500. Portable 
electric typewriter, $150. Bar stools, $75. 
Rocking chair, $150. RCA console colour 
TV, $200. Call: 579-9213 
SCANNER RADIO — Bearcat Program¬ 
mable, 16 channels, 11 bands, 1 year old, 
good condition, AC/DC power. $180 or 
best offer. Call: 723-9941 

CONTEMPORARY STYLING living room 
set. Sofa and chair, beautiful print, peach, 
rust and mint. Excellent condition. Asking 
price, $425. Call: 725-0803 

GAS TANKS, windshield wiper motors. 
Car radios, radiators, A.C. condensator 
for a big Chev. Body parts for Nova, 
Monza, Pontiac, Honda Civic. Call: 725- 
7249 

1965 FORD GALAXIE XL convertible. 
1955 Ford V 2 -ton custom cab, automatic, 
rare. Call: 723-7532 

1972 CHEVELLE. 1964 El Camino, 
63,000 original miles. 1972 Volkswagen 
Bug. 1955 Ford Victoria 2 -door hardtop, 
continental mint. 44,000 miles. Call: 723- 
7532 

1988 ADVENTURE I 6 Y 2 ’ Bass-Walleye 
boat. 1988 Johnson 5 HP electric tiller. 
1988 Johnson 12-24 electric bow mount 
trolling motor. Loaded with matching 
trailer. Call: 655-4403 

1977 FORD F-100, new engine, brakes 
and paint. Complete with cap, rally rims 
and snows. Call: 723-7574 

HIGK-BACK CHESTERFIELD and chair, 
earth tones, clean and good condition. 
$300. Also walnut console table, new 
condition. Extends to 84”. Call: 436-0247 

1980 CAMARO Z-28, excellent shape, 
original body and paint. 108,000 km. Oil 
sprayed yearly. Second owner. AM-FM 
stereo. 4-speed standard. Call: 725-7249 

SKI-DOOS 377s. ’84 $2500; ’86 $2800. 
Both low hours. Like new. Call: 705-426- 
5508 

’82 CHEVETTE, EXCELLENT condition. 
New and used car batteries. Assorted 
starter motors. Brake drums and rotor 
disks. Various size tires. Call: 725-7249 

FOUR-BEDROOM SEMI, south end, 
near GM. New flooring and broadloom. 
Finished basement. Newly carpeted. 
Nicely landscaped. Whirlpool spa. Call: 
728-3309 

4-YEAR OLD Gelding horse. 15 HH. 
Colour black. $750 or best offer. Call: 
Pontypool 705-277-3354 

79 MONZA FOR PARTS or as is. Good 
engine and transmission. 1 Acell Super 
coil, 4-barrel intake, GM. Call: 725-7249' 

2-205 x 14 W/W Glide Air Radial on rims. 
Asking $100. Screen for slides, $25. Floor 
polisher and accessories, $40. Call: 728- 
6773 

FORD F-150, PS, PB, 302 auto, AM-FM 
stereo, HD battery, gauges, step bumper, 
new tires. 109,000 km. A-1 condition. 
Call: 728-3309 

1987 ELECTRIC FISHING motor, Minn 
Kola 1 3 4HP plus 12-volt battery. $275 or 
best offer. Call: 416-725-6821 

15’ FIBREGLASS BOAT, AM-FM radio, 
extras, with trailer. Also ’88 Safari van, 
blue and silver, loaded, 8 -passenger. 
Call: 416-372-0507 


ESTATE SALE. New 1989 S-15 4x4, ex. 
cab, 350 km., air, power windows, door 
locks and many others, 4.3L V -6 engine. 
1987 Sierra Classic K15 4x4, 60,000 km. 
Call: 985-2335 after 6 p.m. 

100-AMP SERVICE fuse box. Hot water 
heater service box, $50. Call: 725-4684 

53 SCENIC ACRES, Haliburton, high and 
dry land, 800-ft. frontage on Hwy. 121. 
Good internal road. New cabin, 12 x 20. 
Possible severance, $49,900. Call: 723- 
7021 

79 BRONCO, 351, V- 8 , 4-speed, PS, PB, 
AM-FM cassette, mags, $2000 or best 
offer, as is. Call: 576-9750 

NEW ORIGINAL seat and burnt orange 
fairing for BMW motorcycle. 1988 Honda 
15 HP outboard motor. 1988 Arctic Cat 
Cougar, Super Cat and Cheetah snow¬ 
mobiles. Call: 655-4403 

GOLF CLUBS, men’s right hand. Men’s 
right hand 7-piece set with large bag and 
cart. $95 (Spalding). Call: 723-3620 

1981 PROWLER HIGH-BACK 27’ trailer 
with awning. Sleeps 9. Fridge and fur¬ 
nace, new deck. On site at Chemong 
Lake at Skyline Park. Call: 1-705-745- 
6124 


FOR RENT 


AJAX, HOUSE. 3-bedroom, fireplace, 
deck, finished rec room, 2 -car park, ac¬ 
cess 401, fenced yard. $900 plus utilities. 
Call: Dave at 416-483-6992 

SHARE A 3-BEDROOM house. East 
Oshawa. Close to 401. Call: Toronto 416- 
249-8885 

BEACH CLUB. Cancun, Mexico, April 15- 
22. Two-bedroom penthouse with whirl¬ 
pool and kitchen. Ideal for 6-8 people or 
can be divided. Call: 436-2209 

FENCED 3-BEDROOM house, near 
shopping centres. Available April 1 , 1989. 
$740 monthly plus utilities. No pets. Call: 
723-4955 

ONE-BEDROOM BASEMENT apart- 
ment in private home. $500 monthly. First 
and last. Available March 1 , 1989. Call: 
576-7189 

1986 CITATION MOTORHOME, sleeps 
6 . $600 per week. No extra mileage or 
insurance charges. Call: 1-705-324-7355 


WANTED TO BUY 


COMMODORE 64 or 128 disk drive, prin¬ 
ter, monitor, etc. Call: 728-2642 


_SERVICES_ 

LOVING MOTHER available to provide 
day care services in her home. Clean and 
safe environment. Located in Harmony/ 
Adelaide area. Reasonable rates. Call: 
723-0858 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579-7661 


Look for the 
■JKC! union label 
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PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1668/ln-Piant: 644-3724 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


Heart Matters 


By GORD VICKERS 
Chairperson 
Oshawa Transit Unit 

HEART DISEASE AND STROKE 
FACTS AND FIGURES 
The Bad News 

Heart disease and stroke are the lead¬ 
ing causes of death in Canada. 

Twice as many die of heart disease 
and stroke than cancer. 

Approximately 3,000,000 Canadians 
suffer from some form of heart or blood 
vessel damage. 

Despite the progress made through 
research, nearly one in two Canadians 
die from heart disease and stroke — that 
means every Canadian has a 50/50 
chance or risk. 

Every year, 40,000 Canadians suffer 
stroke, which causes damage to the 
brain and results in disability or death. 

The annual cost of heart disease and 
stroke in Canada is approaching 
$4,000,000,000. 

The Heart And Stroke Foundation Of 
Ontario is able to fund only half its nec¬ 
essary research annually. 

The Good News 

Since 1955, deaths from heart disease 
and stroke have declined by 34 percent, 
saving approximately 20,000 lives each 
year. 

Stroke-related deaths are also de¬ 
creasing. Since 1980, deaths from stroke 


have dropped by approximately 5 per¬ 
cent a year, largely a result of effective 
high blood pressure treatment programs. 

Over 2.6 million Canadians could 
reduce their risk of blood disease 
through better awareness of and control 
of their blood pressure. 

No other form of medical research has 
saved as many lives as cardiovascular 
and stroke research, the majority of 
which, in Ontario, is funded by the Heart 
And Stroke Foundation. 

The Heart And Stroke Foundation Of 
Ontario needs your help to fund life¬ 
saving research. 

Please give what you can. Your 
volunteer time and your donation are 
critical to winning the fight. 

If you would like to be a volunteer, 
please call the Heart And Stroke Foun¬ 
dation at 571-1582. 

Volunteers are needed. 



Truck-Car Oldtimers Hockey League 


By RON GAY 

Well, I hope everyone had a good hol¬ 
iday, as short as it was. We have been 
off a long time, so it’s going to be good 
to get the league back. All the hockey 
jackets are 
ordered, but will 
take about 10 
weeks due to them 
having to be cus¬ 
tom made. 

This being a 
new year, I wish to 
point out that the 
success of this 
league depends on 
your team reps 
keeping their 
players up to date on the league hockey 
rules and the happenings of our monthly 
meetings and keeping peace in the 
league. 

Erie (Seadog) Smith, Herb (Elbows) 
Clark, John (Midget) Johnston do a 
super job for their teams and the whole 
league. Our timekeeper Richard Joliceur 
does a great job and if anything extra is 
needed to be done, there’s never any 


problem. We never have to concern our¬ 
selves with refs because Walter Ellis is 
always on the job making sure we have 
referees. These are the guys who keep 
the league going. Thanks. 

PLAYERS OF THE MONTH 

Mill work Home Centre was short 2 
players their last game and team rep 
Herb Clark was not contacted so he 
could pick up 2 spares. Apparently 
Wayne Rankine could not read his 
hockey schedule, so he asked Rick 
Munroe, as he felt that Rick could han¬ 
dle the problem being a well educated 
person. Rick checked his game sheet 
and told Wayne that they had no game 
Tuesday, December 20th, 1988, but 
played Thursday, December 22nd, 1988. 
Well you guessed it, their game was on 
Tuesday, not Thursday, but none of us 
are perfect and we must all try to help 
each other. Thanks to Rick’s work part¬ 
ner, he will not be late again. His partner 
agreed to tell Rick when his games are. 
All we need now is to get Wayne Rank¬ 
ine to the games on time. See you next 
issue. 




The Competition Game 



How far will people go to compete? 
That is the question GM is continually 
pushing to the limit to find out. The 
competition game pits Union member 
against Union member. At GM’s gear 
and axle plant workers agreed to speed 
up their line 12 percent so they could 
experience the satisfaction of being 
“fast”! 

To top management, management-by- 
stress is a game. It is a game where 
anything can and will be used to ad¬ 
vance strategies to get the Continuous 
Improvement game under way. 

Credibility, Responsibility, Trust, etc., 
are lures to Union rep’s psychological 
needs. Threats to quality or job loss are 
tools to reel them in a little further. 

At the same time, concessions and 
threats of lost jobs, unless we compete, 
are carried on at every level. “Buy In”, 
that’s the easy way out we are told. You 
will improve your quality of worklife 
and we will listen to you. General 
Motors is a Spiritual Leader that can 
satisfy all your wants and needs. If you 
commit to continuously improve, you 
too can be saved. Hallelujah! 

IN REALITY 

In reality GM is playing with the 
needs, emotions and lives of very real 
human beings. These are not chess men 
to be manipulated for corporate goals 
that are not spiritual at all. Scratch the 
surface of the corporate spirituality 
game and you will find managers pros- 


By RON McLACHLAN and BILL HART 


trating themselves in front of the altar 
of profit. They are money changers. 

Workers who are infirm or too old are 
eaten up by the Management-by-stress 
system. AGVs are tied to computer soft¬ 
ware systems to continually time study 
workers. Any quick times are then added 
to his normal workpace when con¬ 
sidering his average times. The result is 
speed-up, work overload and job elim¬ 
ination. The same results occur when 
workers share their knowledge of their 
job during model startups. 

Lines running smoothly and produc¬ 
ing quality products is not the goal. In 
the competition game as soon as these 
are achieved, you create more stress by 
eliminating jobs and adding work to 
those left. If you think you are being run 
off your feet then there must be some¬ 
thing wrong with you! You are either too 
slow, or lazy or even worse have a bad 
attitude. 

The plant will shut down if you don’t 
speed up or give in to sickness and take 
a day off. You are the one entirely re¬ 
sponsible for the success of this plant. 
Management have made all the right de¬ 
cisions, all you have to do is blindly 
follow orders. What about the rights and 
differences in individuals you may ask? 

Well, your age and physical being re¬ 
ally have no place to be considered. The 
Team and the Corporate goal of Contin¬ 
uous Improvement outweighs all indi¬ 
viduals and their individuality. Consider 


yourself a number in a system that Man¬ 
agement needs to manipulate. The 
games within games disguise just how 
much is really being lost. A prominent 
Union buster claims as long as you talk 
about people programs, labourers will 
not realize they have lost their identity 
and their power. After all, teams are re¬ 
ally business units. These business units 
then erect barriers between each other 
because they are now competitors and 
must remain isolated. 

Unions used to believe an injury to 
one is an injury to all. The theory being, 
if done to one, it was possible anyone 
could be in the same situation. Now 
there is an assumption that five percent 
of workers do not conform to norms. It 
could be absenteeism or attitude or any¬ 
thing else that Management decides is 
deviant behaviour. To allow five percent 
of the workforce to go undefended is the 
same as denying Civil Liberties to a per¬ 
centage of the population. What happens 
when Management decide the figure is 
10 or 20 percent? Remember this, in 
Industrial Justice, you are presumed 
guilty until proven innocent. Lest we 
forget. 

REMINDER 

We would like to remind everyone 
that an important election will be held 
for the Shop Committee and our Benefit 
Representatives on February 27, 1989. 
Please take the time to vote for the can¬ 
didates of your choice. 



Education Seminar March 4-5, 1989 


By PAUL GOGGAN 
Education Chairman 

Your Education Committee will be 
holding it’s first Labour Education 
Seminar of 1989 at our Union Hall, 44 
Bond Street, East on Saturday March 4 
and Sunday 
March 5, 1989. 

The Seminar 
will begin Satur¬ 
day morning with 
registration from 
8:15 to 8:45 a.m. 
At 8:45 the semi¬ 
nar will start with 
our Guest Speaker 
and other opening 
remarks. At 9:30 
the Workshop will. 
begin and run till 12:30. Lunch will be 
provided to all participants FREE. After 
Lunch at 1:30 Workshops will continue 
till 4:30 p.m. At 4:30 a Wine & Cheese 
will be provided for all participants 
sponsored by Local 222. On Sunday 
morning classes will begin at 9 a.m. and 
will run till noon. 

All members of Local 222 are in¬ 
vited to attend this weekend seminar 
and registration is free. Application 
forms are available at the Union Hall 
or ask your Committeeman for one. 
The deadline for returning your applica¬ 
tion form is February 25, 1989. 

If you have any questions about this 



seminar you can call me at 579-0336 or 
644-3172 or ask any one of the Educa¬ 
tion Co mmitt ee members. The members 
are Paul Goggan, Glen Bell, Larry 
Hannah(Car Plant) Karen Couture, 
Brian Sliter, (Truck Plant) and Bobby 
Fowler, John Dolstra, (Fab Plant). 

Local Union members are urged to 
send their registration forms in early be¬ 
cause they will be handled on a first 
come first served basis and it also allows 
the Education Committee to prepare 
better for the large turnout that is ex¬ 
pected. Don’t be disappointed, please 
mail early. 

AGENDA 

Saturday, March 4, 1989 

8:15-8:45 a.m. — Registration Local 
222 Hall 

8:45-9:30 a.m. — Opening Session 
Guest speaker 

9:30-12:30 p.m. — Workshops 
12:30-1:30 p.m. — LUNCH 
1:30-4:30 p.m. — Workshops 
4:30-5:45 p.m. — Wine & Cheese 
Social Sponsored by Local 222 
Sunday, March 5, 1989 
9:00-12:00 noon — Workshops 
12:00-12:30 — Closing Session 

There will be a coffee break midway 
through each session. 

WORKSHOPS 

1. Pre-Retirement: 

Planning on retiring? This course is 

REGISTRATION 


designed for anyone who wants to plan 
for retirement, even if its ten years away. 
Participants are requested to invite their 
spouse to attend free of charge. 

2. Committeeperson Training: 

This course covers identification, in¬ 
vestigation, writing and processing of 
grievances, as well as the obligations of 
a Union Rep under ‘‘The Duty of Fair 
Representation Legislation”. 

3. Human Rights: 

The new CAW Human Rights course 
is a nine-hour program in three three- 
hour sessions. The first defines the 
breadth of human rights issues. The 
second concentrates on racism, sexism, 
harassment and discrimination. The 
third outlines affirmative action, collec¬ 
tive bargaining and contract language. 

4. Facing Management: 

This course will provide participants 
with information on the Union’s 
response to modern management 
methods. We will cover the following 
topics: “Quality of Working Life” and 
“Team Concept”. 

5. GM Benefits: 

An examination of CAW-GM benefit 
plans. 

6. Workers’ Compensation: 

Course examines WC legislation, 
processing and investigation of claims. 


TEAM STANDINGS 



GP 

W 


L 

T 

PTS 

Doncaster Home & Health Care 8 

5 


2 

1 

11 

Millwork Home Centre 

8 

4 


3 

1 

9 

Shopper’s Drug Mart 

8 

2 


6 

0 

4 


GOALTENDERS 







GP 


GF 


GA 

AVE 

Dale Davis 

8 


55 


44 

5.50 

Bob Skinner 

.8 


55 


45 

5.62 

A1 Aylesworth 

8 


41 


60 

7.50 


TOP SCORERS 


G 


A 

TOTAL 

Gary Chisolm 



10 


14 

24 

Glenn Jeffreys 



14 


8 

23 

Rick Watts 



9 


10 

19 

Gary Munroe 



7 


10 

17 

Rob Mason 



4 


11 

15 

Jim Holland 



6 


8 

14 

Eric Smith 



7 


6 

13 

Ted Boivin 



4 


9 

13 


1. Please indicate your first and second choice of available workshops. 

2. The Education Committee reserves the right to cancel any workshop that has insufficient registrations. 

3. Please return the completed Registration Form to any member of the Education Committee, to Local 222 Union Hall or, 
address to: Paul Goggan, Chairperson, Education Committee, CAW Local 222,44 Bond Street, East, Oshawa, Ont. L1G IB 1 

4. There is no registration fee for CAW members. 

5. DEADLINE FOR REGISTRATION IS FEBRUARY 24, 1989 

LOCAL~^22~EDU^AtIoN~CLAS SEsIShCH 4^7"}5S" 

PLEASE PRINT: 

NAME: ___ I 

I 

ADDRESS: _ j 

CITY: _ POSTAL CODE_ 

PHONE:_ CAW LOCAL UNION _ 

WORKSHOP: FIRST CHOICE_SECOND CHOICE _ I 

STUDENT SIGNATURE: _ 


See you on the ice. 


hi 


-I 
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Vision Care 
and You 


By RON GAY 

Health Care & Insurance Rep. 

For whatever reason, I seem to have a 
good number of our people asking about 
our Vision Care Coverages. Below is a 
general outline: 

VISION BENEFITS 

Benefits will be provided for the fol¬ 
lowing items when purchased from a 
participating provider: 

1. For regular first quality lenses not 
more than 65 millimeters in diameter, 
including, tints 1 & 2, and when pre¬ 
scribed, equivalent plastic lenses, the 
plan will pay the provider’s acquisi¬ 
tion cost plus dispensing fee less 
$7.50 copayment providing there is 
a change in prescription and the 
lenses are received more than 12 
months after the purchase date of the 
most recent lenses for which benefits 
were payable under the Plan. 

2. For frames adequate to hold the 
lenses mentioned above, the Plan 
will pay the provider’s acquisition 
cost, up to a maximum of $15.00, 
less $7.50 copayment once in a 24 
month period. 

3. For contact lenses, when the covered 
persons visual acuity cannot other¬ 
wise be corrected to at least 20/70 in 
the better eye, or when medically 
necessary due to keratoconus, ir¬ 
regular astigmatism or irregular 
corneal curvature or physical 
deformity resulting in an inability 
to wear normal frames the acquisi¬ 


tion cost plus dispensing fee for co¬ 
ntact lenses suitable for the covered 
person less $7.50. If contact lenses 
are prescribed for any other reason, 
the lesser of the provider’s acquisi¬ 
tion cost plus dispensing fee, or 
$120.00 is the maximum amount that 
will be considered a Covered Vision 
Expense; 

If there is no change in prescription, 
lenses and frames are payable only 
once in a 24 month period with a maxi¬ 
mum benefit of $40.00. 

If the Plan reimbursement for frames 
and lenses is less than $40.00 with no 
change in the prescription, the Plan shall 
pay the provider’s charge or $40.00 
whichever is the lesser. 

The covered person is responsible for 
the payment of any additional charges 
due to unusual services required as well 
as the $7.50 copayment. However, if the 
covered person purchases frames and 
lenses at the same time the total copay¬ 
ment shall be $7.50. 

If a covered person purchases frames 
or lenses from a non-participating pro¬ 
vider, the Plan shall pay: 

1. the lesser of 50% of the provider’s 
charges or 75% of the average cov¬ 
ered vision Benefits paid to a partici¬ 
pating provider for comparable 
services or; 

2. If greater, the provider’s charge up to 
a maximum of $40.00. 

When you go to get your eyes tested, 
you will receive a prescription for your 
glasses. You have a choice of where you 


want to purchase your glasses by taking 
this prescription to an optometrist. In the 
Oshawa area there is a good selection 
that accept our Metropolitan Vision 
Plan. If you choose a better type of 
frame or a darker tint etc., you can pay 
the difference. If you choose a better 
type of frame or a darker tint etc., you 
can pay the difference. But some optom¬ 
etrists want you to pay the full bill and 
you send it in to be reimbursed. If this 
is the case, I would go elsewhere. They 
are in the business and they are making 
money plus you are the customer. OHIP 
pays the shot for having your eyes tested 
so don’t worry about this part of the 
expense. Just remember that there must 
be a prescription change. 

SAFETY GLASSES 

You can get safety glasses which are 
supplied to you free by GM. Upon 
request your foreman will get you a 
form, which will entitle you to a pair of 
safety glasses. You will not have a 
choice of frames except colour. Their 
glasses are made by American Optical. 
Do not pay a penny. Some of our people 
have been charged because they were 
not given the proper glasses, so do not 
pay a penny. 

Elections will be held in-plant on 
February 27/89 for the positions of Plant 
Chairperson, Area Chairpersons, Dis¬ 
trict Committeepersons, along with ben¬ 
efit reps. I will be standing for the 
position of Insurance Rep. and would 
appreciate your continued support. 


Skilled Trades Chairpersons Report 



By AL MADDEN 

A TOUCH OF CLASS 

The Canadian Labour Congress is in 
a few words a Union of Unions. Located 
in Ottawa they represent Labours voice 
on a National level. The CLC has a 
membership of 
approximately 
two million mem¬ 
bers. Their com¬ 
position includes 
such great unions 
as, the CAW, 
CUPE, PSAC, 
Postal Workers, 
Railway Workers, 
etc. Our National 
Union pays an an¬ 
nual per capita to 
belong to the CLC. That is the only 
funding they receive. They represent la¬ 
bour on a national level and have lob¬ 
bied on behalf of the working man for 
improved health and safety legislation, 
improved wages and working condi¬ 
tions, shorter work week, etc. 

I met recently with Shirley Carr, the 
President of the CLC. I was impressed 
by her commitment to the Labour 
Movement, and her knowledge of the 
issues as they pertain to working men 
and women across Canada. 

During the course of our one hour 
conversation we touched on issues 
which pertain to us as a Skilled Trades 
Group. The lack of Federal funding for 
apprenticeships, and the need for in¬ 
creased upgrading for journeymen was 


discussed at great length. Sister Carj- 
displayed a great interest in our pursuit 
for Local Autonomy and expressed her 
Best Wishes in our on going negotia¬ 
tions. 

It was indeed a pleasure to have met 
such a dedicated Trade Unionist, and I 
have no qualms that our dues paid to the 
CLC are being used to better our mutual 
interest. 

ON THE LOCAL SCENE 

When I ran for office approximately 
five years ago, I did so because I was 
concerned about the status quo of our 
Apprenticeship Program. A little naive 
when it came to politics, I pursued what 
I believed to be the best interests of the 
membership. Don Ban was my partner, 
and a more staunch TYade Unionist I 
had never met. We plodded along 
making progressive changes which are 
being improved today by an active Ap¬ 
prentice Committee. I believe that both 
Don and myself left our mark on the 
Apprenticeship program and certainly as 
your Chairperson, Master Skilled Trades 
Rep., and Labour Governor at Durham 
College, the best interest of the program 
is still a very high priority in my day to 
day routine. 

The politics very nearly destroyed 
Don before his illness did. He was 
weary from the stress created by the con¬ 
tinuous back stabbing and although he 
bore the scars well, he was emotionally 
drained constantly. 


&t. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
ROBERT KEENE 
416-579-2310 or 644-7200 


OSHAWA, ONT 




Since iny election two and a half 

years ago, T have seen drastic changes 
within our Local Union, and I have seen 
a level of politics increase to the point 
where the best interests of the mem¬ 
bership are often forgotten. 

In attempting to unite the Skilled 
Trades Committee prior to Local Nego¬ 
tiations, I buried the hatchet so to speak 
with several elected members of the 
Committee. I could see that Skilled 
Trades in Oshawa could not gain if 
members of the same team were going 
in different directions. The decision to 
bury our differences and unite, impacted 
the local scene ^remendously. We now 
have thirteen out of fifteen elected reps, 
working together. 

As we enter into another election I 
would like the membership to under¬ 
stand something. Approximately thir¬ 
teen of the fifteen man committee will 
be supporting me for re-election. That, 
I feel very thankful for, as these people 
realize the job of a Chairperson is far 
more complex than the people on the 
floor are led to believe. 

The rumours and innuendos which 
have once again surfaced do but one 
thing. They reduce the confidence each 
member has in the Union at large, and 
they divide a group which can only sur¬ 
vive and prosper with unity. 

I give the membership more credit 
than to believe the rubbish these so 
called Trade Unionists wish to pursue. I 
will not get involved in a campaign of 
slander, it only serves the best interest 
of the company. 

ON THE BRIGHTER SIDE 

When I review the whys and decide 
whether or not to run for re-election, I 
must reflect on the positives which make 
this job worthwhile. 

Recently Rick Stone returned to 
work. Rick was rendered totally blind 
by an auto-accident two years ago. A 
friend of Ricks brought the case to the 
attention of the Union, and as a result 
of Ricks extraordinary rehabilitation ef¬ 
forts, a lot of negotiating, the CNIB, and 
General Motors, Rick returned to work. 
It makes me very proud to be a part of 
the re-instatement of an individual that 
showed the courage and determination 
that Rick did. It makes the sleepless 
nights and politics seem worthwhile. 


Truck Plant 
News 


By MIKE LEVEQUE 
Committeeman 

Any of you younger Brothers and Sis¬ 
ters in the plant who harbour any delu¬ 
sions of how General Motors will 
respect you in your declining years, 
please read on. 

We, in the Truck 
Plant recently had 
a sweeper retire. 
This maintenance 
employee had put 
in many faithful 
years of service 
for the company 
and was, beyond a 
shadow of doubt 
one of the finest 
persons I have 
met in my 24 years in the many different 
plants I have worked in at General Mo¬ 
tors. You would think these many years 
of service would, at the very least, de¬ 
serve some degree of respect on the last 
day of employment. 

Wayne Tracey, a supervisor on main¬ 
tenance managed to surpass even his 
own reputation in his bid to humiliate 
the above mentioned employee on 
something that has up till now been a 
sacred day. Tradition has it that on the 
last day of our employment we are 
granted the privilege of walking around 
saying goodbye to the many friends ac¬ 
cumulated over our years of service. It 
has also been a policy in the Truck Plant 
on the last day of our employment we 
report to work dressed in street clothes 
as there are usually parties held and 
meeting where papers must be signed. 
When our retiring maintenance person 
approached Tracey with the news retire¬ 
ment was imminent he stated; “Don’t 
expect any special treatment on your last 
day and report for work ready to com¬ 
plete your full shift.” The employee was 
also told to “return all used shop coats 
and work boots.” Now whether Tracey 
figured Jane (not her real name) was 
going to take her brooms and equipment 
home as momentos, we aren’t sure. In 
fact no one is sure about some of Tra¬ 
cey’s recent capers. His sadistic moves 
have been blamed on several of the fol¬ 
lowing; he is brain dead from drinking 
toxic chemicals while on the third shift. 
He is trying to outdo his mentors Bemie 
Davis and Cladio Gerolami in his 
method of operation. 


You maintenance people all remem¬ 
ber Bemie Davis. He was the General 
supervisor that got kicked out of mainte¬ 
nance and was shipped to the paint shop. 
This was a loss to the paint shop as they 
had enough problems before he got 
there, and have twice as many since his 
arrival. 

When I heard about the retirement 
mess I told Tracey to Use what little 
common sense he had and back off!! 
What was he going to do fire Jane after 
she retired? Realising he had lost this 
round Tracey decided it was time for the 
old retaliation game. Within a week 
Wayne stayed after the night shift and 
caught some people on maintenance 
leaving the plant early. Did he catch the 
people leaving early at the end of the 
second shift? No, he stayed in the park¬ 
ing lot from 2:13 a.m. until the steady 
third shift was leaving at 6:55 a.m. and 
nailed a couple of these senior people. 
One of these guys had 38 years seniority. 
(Frank Taylor won this and the guy was 
subsequently paid). 

WHAT CAN YOU DO? 

As a start, any time you see Tracey 
ask him why he tried to degrade a retir¬ 
ing employee. If you don’t know him 
ask your sweeper to point him out. Also 
ask your own supervisor if this is the 
type of respect you will receive in your 
last years at General Motors. 


CAW—GM 

Legal 

Service 

Information 

Phone: 

433-4242 




CAW Hockey 
League 


By MIKE CANNON 
PRESIDENT 

The CAW League is now 13 weeks 
old and the competition is starting to 
heat up. With the playoffs only 3 weeks 
away, the standings are very close, with 
only 2 points se¬ 
parating the first 
and second place 
teams, and 2 
points separating 
the third and 
fourth place 
teams. (There will 
be a complete list 
of standings plus 
the top ten scorers 
attached to this ar¬ 
ticle). 

Starr Furniture seems to be peaking 
at the right time as they downed the first 
place Bob Phillips team by an 8 to 6 
score. Mike Noonan was the hot shooter 
of the week collecting 5 goals and 2 
assists for the winners. Phil Cochrane, 
Tim Ashbridge and Dale Brown also 
scored for Starr. Cochrane had 3 assists, 
Christ Scott, Doug Tamblyn and Kevin 
Saunders 2 each, with Randy Brady get¬ 
ting a single. Wayne Andrus scored 
twice for Bob Phillips, with Dwayne 
Nickerson, Bill Nutimer, Dan Spratt and 
Jerry Leddy with one apiece. Mike Sa¬ 
voie, Chris Talbot and Spratt each had 
2 assists, with Tom Doyle, Glen Dixon 
and Nickerson each had 1. 


The second game saw Versa Foods 
defeat Fazio’s Italian Cuisine 5 to 3. 
Larry Marchand and Mark McVety 
scored twice for Versa-while Gary Beed- 
ham scored once. James Parker had 2 
assists, with Ron Duschl, A1 Fielding, 
Marchand and Rick Burgess chipping in 
with one each. Mike Webb scored twice 
for Fazio’s while Dan Gray had a goal 
and 2 assists. 

League playoffs start on Sunday, Feb¬ 
ruary 19th at the Oshawa Civic Audi¬ 
torium. Please come out and watch 
some fine hockey. 


CAW HOCKEY LEAGUE 
TOP TEN SCORERS 



G 

A 

PTS 

Phil Cochrane (Starr) 

21 

10 

31 

Mike Noonan (Starr) 

13 

17 

30 

Ron Duschl (Versa) 

8 

19 

27 

Mike Savoie (Versa) 

9 

15 

24 

Scott Hillier (Versa) 

8 

12 

20 

Mark McVety (Versa) 

13 

7 

20 

Jamie Bird (Phillips) 

12 

8 

20 

Glen Dixon (Phillips) 

7 

13 

20 

Greg Buckley (Versa) 

5 

14 

19 

Dan Spratt (Phillips) 

3 

16 

19 

LEAGUE STANDINGS 



W 

L 

PTS 

Bob Phillips TV Video 

9 

4 

18 

Versa Foods 

8 

5 

16 

Starr Furniture 

5 

8 

10 

Fazio’s Italian Cuisine 

4 

9 

8 
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